U ounty of Loz Angeles
Sheriff s Bepartment Headquarters
4700 Ramona BWoulepard
Monterey :f:]urh, T alifornia 91754-2169

LERDY D, BACA, SHERIFF

A Sradition of OService

March 06, 2012

The Honorable Board of Supervisors
County of Los Angeles

383 Kenneth Hahn Hall of Administration
Los Angeles, California 90012

Dear Supervisors:

APPROVE AGREEMENT WITH HAIGHT ASHBURY FREE CLINICS,
INCORPORATED TO PROVIDE A GENDER-RESPONSIVE
REHABILITATION PROGRAM FOR FEMALE OFFENDERS

(ALL DISTRICTS) (3 VOTES)

SUBJECT

The Los Angeles County Sheriff's Department (Department) is seeking your Board’s approval and
execution of an Agreement with Haight Ashbury Free Clinics, Incorporated (HAFC) to provide a
Gender-Responsive Rehabilitation Program (GRR Program) for female offenders incarcerated in
County jails.

IT IS RECOMMENDED THAT YOUR BOARD:

1. Approve the attached Agreement by and between the County of Los Angeles (County) and HAFC,
for the GRR Program for a term of three years with an option to extend for two additional one-year
option periods, plus one additional six-month option period in any increment for a total term not to
exceed five years and six months, with a total Maximum Contract Sum not to exceed $3,523,507
utilizing funding from the Inmate Welfare Fund.

2. Delegate authority to the Sheriff or his designee to execute Change Orders and Amendments to
the Agreement as set forth throughout the Agreement, including Change Orders and Amendments:
(a) to effectuate modifications which do not materially affect any term of the Agreement, (b) to add
new or revised standard County contract provisions adopted by your Board as required from time to
time, (c) to exercise Option Term extensions of the Agreement, (d) to effectuate an assignment of
rights or delegation of duties pursuant to the Assignment by Contractor provision, (e) to reallocate
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Line Item Budget items in accordance with Subparagraph 8.8 of the Agreement, (f) to decrease the
scope of services and correspondingly decrease the Maximum Annual Contract Sum(s) and
Maximum Contract Sum, and (g) to increase the scope of services for additional work required by the
County and correspondingly increase the Maximum Annual Contract Sum(s), which shall not
increase by more than ten percent during the Term of the Agreement provided sufficient funding is
available.

PURPOSE/JUSTIFICATION OF RECOMMENDED ACTION

The purpose of this action is to establish an Agreement with HAFC to provide a recurring GRR
Program that provides life skills training and fosters personal well-being, accountability,
independence, employability, and family and community cohesion among female offender
participants. The GRR Program shall promote behavior change through Evidence-Based Best
Practices consistent with the National Institute of Corrections Gender-Responsive Strategies.

Implementation of Strategic Plan Goals

The services provided under this Agreement support the County’s Strategic Plan, Goal 1,
Operational Effectiveness. This Agreement will allow HAFC to provide GRR Program educational
services with the goal of promoting female offenders’ successful rehabilitation and reintegration into
society, thus reducing recidivism.

FISCAL IMPACT/FINANCING

The Department has identified funding from the Inmate Welfare Fund to finance GRR Program
services. The Maximum Contract Sum is $3,523,507 for the term of the Agreement.

FACTS AND PROVISIONS/LEGAL REQUIREMENTS

This is a cost reimbursement Agreement whereby the County pays HAFC for the actual direct costs
incurred by HAFC for the delivery of the services plus indirect expenses in the amount of 12 percent
of the direct costs. The Maximum Annual Contract Sums shall be as set forth on Exhibit C, Pricing
Sheet, of the Agreement. The Maximum Contract Sum for the term of the Agreement, including all
options, shall not exceed $3,523,507. The Agreement allows for one-time start-up costs in the
amount of $19,233.

HAFC’s GRR Program will be provided inside a select dormitory at the Department’s Century
Regional Detention Facility. This therapeutic community dormitory presently houses approximately
124 female offenders enrolled in various educational and vocational courses that are jointly
encapsulated within a primarily education-based set of services known as the Maximum Education
Reaching Individual Transformation (MERIT) Program. While the MERIT Program features a
number of Department-provided services, many existing MERIT Program elements are facilitated
through a contracted education provider.

The framework of HAFC’s GRR Program will augment and complement the existing MERIT Program
elements and services and be tailored to address the path of criminality for female offenders. The
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GRR Program will overlay existing MERIT Program elements and services and will address
individual inmate GRR Program participant needs in a gender-responsive fashion.

Participation in all inmate programs within the Department’s jail system is voluntary. Participants in
all programs, including the MERIT Program, are identified through a variety of means, including
inmate request slips, outreach by the Department’s Inmate Services Bureau, other custody staff, and
court orders.

The GRR Program shall be administered as an open-entry, open-exit system to accommodate
inmate GRR program participants who have limited time remaining in custody, yet qualify for, and
are desirous of participating in the GRR Program.

HAFC is in compliance with all Board and Chief Executive Office requirements including the Jury
Service Program, the Safely Surrendered Baby Law, and the Defaulted Property Tax Reduction
Program.

County Counsel has reviewed and approved this Agreement as to form.

CONTRACTING PROCESS

On October 5, 2010, the Department released a Request for Proposals (RFP) to solicit proposals
from vendors to provide GRR Program services for the Department. The Department sent
notification of the RFP to 25 vendors by e-mail. The RFP was also posted on the County and the
Department websites. A mandatory proposers’ conference and mandatory custody facility site visit
were held on November 3, 2010, which 13 vendors attended.

On May 9, 2011, the RFP solicitation closed, and the Department received four proposals. An
evaluation committee comprised of individuals from the Department and

one non-County agency convened to evaluate the proposals utilizing the informed averaging method
in accordance with the Proposal Evaluation Methodology Policy approved by your Board on March
31, 20009.

As a result of that evaluation, HAFC's proposal received the highest score. Therefore, the
Department is recommending HAFC for this Agreement award.

One non-selected proposer filed an Intent to Request a Proposed Contractor Selection Review, but
did not move forward with the request.

IMPACT ON CURRENT SERVICES (OR PROJECTS)

There will be no negative impact on current Department operations and services.
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CONCLUSION

Upon approval by your Board, please return three adopted copies of this Board letter to the
Department's Contracts Unit.

Sincerely,

N&,@L

LERQOY D. BACA
Sheriff

LDB:Gl:qgi

Enclosures





































































































































































































































































fo best ensure an optimum service delivery
system for the Inmate GRR Program
Participants; and

g. Developing quality control procedures to ensure
high quality service (refer fo Paragraph 8.0,
Qualify Control of this SOW); and

h. Assisting in resolving programmatic and
personnel problems.

4222 Supervising Counselor

The position shall provide services under this
Agreemenit on a fultime basis. The responsibilities
of this position include, but are not limited to,
coordinating GRR Program services and providing
direct supervision to subordinate staff.

4223 Family Service Coordinator

The position shall provide services under this
Agreement on a ful-time basis. The responsibilities
of this position include, but are not limited to:

1. Coordinating the development of relationships
with outside agencies such as the County
Department of Children and Family Services,
Head Start, and Healthy Families; and

2. Reestablishing or developing mother/child
relationships with Inmate GRR Program
Participants; and

3. Assisting in family reunification by providing
linkages for family members when possible and
appropriate; and

4. Paricipating in mother/child visits as
appropriate.

4224 Transitional Service Coordinator

The position shall provide services under this
Agreement on a full-time basis. The responsibilities
of this position include, but are not limited to,
working with the Depariment's Community
Transition Unil towards the transition of each Inmate
GRR Program Parlicipant. Discharge planning will
begin at the time of entry into the GRR Program and
be consistent with the Inmate GRR Program
Participant's  individualized  Treatment and
Rehabilitation Plan.
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4.2.2.5 Program Facilitators

The position shall provide services under this
Agreement on a full-ime basis. Program
Facllitators must be able to demonstrate the ability
to facilitate gender-responsive specific programs
and services through possession of, at a minimum,
an undergraduate academic degree (associate’s
degree or higher) with course work appropriate to
and related to the GRR Program and program
elements andfor a certification from a recognized
certifying organization, agency, or Board evidencing
training and expertise in areas appropriate to and
related to the GRR Program and program elements.
A Program Facilitator must be a fulHime position
which may be shared by two {2) part-time Program
Facilitators equaling one (1) fultime Program
Facilitator. Contracter shall provide a minimum of
two (2) Program Facilitators to provide course
curriculum on any day when instruction is provided.
While Program Facilitators are not reguired to
possess expertise in every subject matter in the
curriculum, all Program Facilitators must in
aggregate demonstrate themselves capable of
fulfilling all their responsibilities as assigned.

The responsibilities of this position include, but are
not limited to:

1. Daily interaction with Inmate GRER Program
Participant population, which will include
delivering a variety of GRR Program subject
material; and .

2. Acquiring a clear understanding of other MERIT
Program elements provided to the Inmate GRR
Program Participant population and blending
and overlaying beneficial elements of
Contractor's GRR Program; and

3. Fostering professicnal relationships with other
MERIT Dorm program element providers,
Custody Division facility staff and management,
Inmate Services Bureau staff and other
volunteer providers; and

4. Mentoring Inmate GRR Program Participants;
and

5. Facilitating individual and group sessions in
GRR Program content; and

8. Ccordinating various GRR Program elements
with the Contractor Program  Director,

Sourity of Los Angealos 16 Gendar-Besponsiva Rehabilitation
Sherifls Dapariment Frogram for Femala Qffanders
Exfubit B = EBiatement of Wark



Supervising Counselor, Family Services
Coordinator, and  Transitional Services
Coordinators, to ensure a synchronized delivery
of services, customized fo meet individual
Inmate GRR Program Participant needs, in a
gender-responsive manner.

5.0 SCHEDULE/HOURS

5.1  Contractor shall submit an initial schedule to the County Project
Director within thirty (30) calendar days after execution of the
Agreement by the Board. The initial schedule must minimally show
proposed days and times, and the names of the
instructorsffacilitators, and topic of instruction, facilitation, course, or
session.

5.2  If the initial schedule is updated by Contractor, the updated schedule
shall be provided to the County Preoject Director for approval thirty
{30) calendar days pricr to GRR Program start according to the initial
or updated schedule and every month thereafter. Cantractor shall
submit revised schedules when actual performance differs
substantially from planned performance. Said revisions shall be
submitted to the County Project Manager for review and approval
within ten {10) Business Days prior t¢ scheduled time for Work.

533 The County Project Director reserves the right to modify the schedule
of instruction, facilitation, courses, sessions, or any other component
of the GRR Program in consultation with Contractor.

54  The GRR Program shall be conducted six (6) days a week for a total
of forty (40) hours weekly in accordance with the schedule below
(items a<). The GRR Program shall overlay, augment, and
complement the programs and services already afforded Inmate
GRR Program Paricipants in the MERIT Dorm, which is dedicated to
optimizing GRR Program and treatment opportunities in a therapeutic
community setting.

a. Thirty (30} hours will take place Monday through Friday during
day time, regular MERIT Program hours. MERIT Program hours
presently cccur 8am-3pm Menday through Friday, with an inmate
cne (1) hour lunch occurring 12pm-1pm.

k. Ten (10} hours shall be distributed amongst weekday evenings,
Monday through Friday, and at least one {1} weekend day or
evening, per week.

¢. GRR Program hours and day of week instruction shall at all times
be subject to change at the discretion of the County Project
Director and based upon the needs of County and the custody
facility.
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55  Contractor shall provide Inmate GRR Program Participants sufficient
and appropriate independent study materials for individual Treatment
and Rehabilitative Plans for self study on evenings and weekends
when Contractor is not on-site at the custody facility, County Project
Director shall be sole judge as to “sufficient and appropriate” with
regard to independent study materials.

56 The GRR Program shall include, but shall not be fimited to, the
schedule submitied by Contractor.

6.0 CANCELLATION OF SCHEDULED INSTRUCTION,
FACILITATION, COURSES, SESSIONS

Contractor acknowledges that the GRR Program is administered in a
custody setting and the goal of the Department is to maintain a safe and
secure environment for Inmate GRR Program Participants and their families,
Department staff, and visiting professionals. The Department, in the interest
of safety or other iaw enforcement measures, reserves the right to cancel
any pre-approved or scheduled instruction, facilitation, course, session, or
other event or component of the GRR Program (collectively herein referred
to as a "Session") and the right to deny the entry of Contractor's staff into
any custody facility for such purpose.

8.1 Sessions that are canceled by Department, and for which Contractor
has been given at least four (4) hours advance notice by Depariment
of such cancellation, shali be rescheduled within thirty (30} calendar
days of the canceled Session, at Department's discretion, in
consultation with Contractor. Contractor shall make every effort to
accommodate the change in schedule. All canceled Sessions shall
be offered as makeup Sessions per Sub-paragraph 6.5 below,

6.2 Sessions that are canceled by Department, and for which
Department is unable to provide at least four (4) hours advance
notice to Contractor, shall be rescheduled in their entirety or partially,
as the case may be, within thirty (30) calendar days of the canceled
Session, at the Department's discretion and in consultation with
Contractor. Contractor shall make every effort to accommodate the
change in schedule. All canceled Sessions shall be offered as
makeup Sessions per Sub-paragraph 6.5 below.

6.3  Sessions that are canceled by Contractor, and for which Caontractor
has provided at least four hours (4) hours advance nofice to the
County Project Manager of such cancellations, shall be rescheduled
within thirty (30) calendar days of the canceled Session, subject fo
approval by the County Project Manager. All canceled Sessions shall
be offered as makeup Sessions per Sub-paragraph 6.5 below,

8.4  Sessions that are canceled by Contractor, and for which Contractor
has not provided at least four (4) hours advance notice to the County
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Project Manager of such cancellations are considered non-excused,
and shall be rescheduled within thity (30) calendar days of the
canceled Session, subject to approval by the County Project
Manager. All such cancellations are subject to Sub-paragraph 6.5
below. The County Project Director shall have final authority in
assessing the validity of the circumstances for non-excused
cancellation(s).

6.5 Makeup Sessions: All canceled Sessions, whether excused or non-
excused, shall be offered as makeup Sessions within thirty (30)
calendar days of the canceled Session. Fallure to provide makeup
Sessions, as agreed to in consultation with the County Project
Director, may result in County assessing liquidated damages. Refer
to Exhibit |, Performance Requirements Summary Chart, of the
Agreement.

66 Contractor shall document canceled sessions on a form entitled
"Canceled Sessions," which shall be developed by Confractor in
accordance with Paragraph 8.0, Quality Control, of this SOW.
Sessions listed as Canceled Sessions should minimally denote the
original dafe and indication of cancellation along with the reason,
cancellation lead time afforded, whether excused or non-excused,
number of hours involved and personnel impacted. Makeup
Sessions must be documented similarly on the revised schedule and
labeled with the phrase “Makeup Sessions from [DATE)"

6.7 Because of complexities which can arise as a result of custody facility
schedule modifications, coordination between Contractor and the
County Program Manager in this area is paramount. Proposed
revised schedules must be reviewed and approved by the County
Project Manager at least two (2) full days before the scheduled
makesup Session(s).

7.0 WORK LOCATION

Contractor shall provide ongoing GRR Program services to Inmate GRR
Program Participants at the Century Regional Detention Facility In a housing
location pre-designated by the County Project Manager and referred to
herein as the MERIT Dorm. Department shall have final and sole digcretion
in determining where the GRR Program is to be held, and Department
reserves the right to use any Deparment custedy facility in Los Angeles
County.

8.0 QUALITY CONTROL

Contractor shall establish and maintain a comprehensive Quality Contrel
Plan to assure the County a consistently high level of service throughout the
term of the Agreement that meets or exceeds all requirements, including
policies and procedures for all Contractor staff. In the event that
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requirements and/or policies and procedures change during the Term of the
Agreement, Contractor shall update the Quality Control Plan, and submit
such updated plan to the County Project Manager within ten (10) Business
Days of notification. The Quality Control Plan shall include, but is not limited
to the following:

1. Method of monitoring to ensure that all of the Agreement requirements
are being met. The monitoring system must specify methods for
identifying and preventing deficiencies in the quality of services
performed before the level of performance becomes unacceptable.
Specific actjvities to be monitored either on scheduled or unscheduled
basis,

Frequency of menitoring;

Samples of forms to be used in monitoring;

Job title and level of personnel performing monitoring functions; and
Methods for ensuring that GRR Program services will continue in the
event of a strike of Contractor's employees.

i,

O mao

9.0 QUALITY ASSURANCE PLAN

County will evaluate Contractor's perfomance under this Agreement on at
least an apnual basis using the quality assurance procedures as defined in
Exhibit A, Additional Terms and Conditions, Paragraph 46.0, County's
Quality Assurance Plan, of the Agreement.

Contractor shali have an ongeoing system of quality assurance and
improvement, and shall keep quality control records and records of all
inspections conducted by Contractor.

9.1 Performance Evaluation Meetings

Notwithstanding the requirements of Sub-paragraph 2.9, Quarterly
Meetings, of this SOW, County and Contractor shall meet on a
quarterly basis, and more frequently if deemed necessary, to discuss
stafus of the Agreement, new or on-going problems, and other
issues. In the event that the County Project Manager issues a
Contract Discrepancy Report, Exhibit H of the Agreement, in
accordance with Sub-paragraph 9.2 below, then Contractor is
required to respond in writing to the County Proiect Manager within
five (5) Business Days and a mesting will be scheduled as
necessary.

82 Review of Inspection Records

Contractor shall, on a monthly basis, submit to the County Project
Manager Contractors scheduled and unscheduled Inspection
records. The records shall include date of inspection, problem(s)
identified, corective action taken, and time elapsed between
identification of a problem and corrective action completed. The
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County Project Manager will review all records to ensure that
County’s requirements are being met. {Refer to Sub-paragraph 2.4
of this SOW.

Contractor shall maintain at Contractor's designated main office, all
inspection records and reports for five (5) years following the
expiration or termination of the Agreement. County may inspect such
records at any time during normal business hours upon twenty-four
(24) hours written notice.

93 Contract Discrepancy Report (Exhibit H)

Verbal naotification of a contract discrepancy will be made to the
Contractor Program Director as scon as possible whenever a
contract discrepancy is identified. The problem shall be resolved
within a time period mutually agreed upon by the County and
Contractor.

The County Project Manager will determine whether a formal
Contract Discrepancy Report, Exhibit H of the Agreement, will be
issued. Upon receipt of such report, Contractor is required to
respond in writing to the County Project Manager within five (5)
Business Days, acknowledging the reported discrepancies or
presenting contrary evidence. Contractor must submit its plan to
correct the deficiency(s) identified in the Contract Discrepancy Report
to the County Project Manager within ten (10) Business Days.

94  County Observations and Inspections

Contractor shall make its personnel files, facilities, materials, and
techniques related to this Agreement available for inspection by the
County Project Manager at reasonable times without prior notice by
Department staff to review its operations.

In addition to Department staff, other County and/or State personnel
that have made arrangements with the County Project Director may
observe Contractor's performance and activities, and review
documents, including disciplinary actions, relevant to this Agreement
at any time during normal business hours. Such personnel may not
unreasonably interfere with Contractor's performance of this
Agreement.
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ATTACHMENT 1

MERIT PROGRAM DESCRIPTION

The Los Angeles County Sherff's Department has developed the Maximum Education
Reaching Individual Transformation {MERIT) Program.

The strength of the MERIT Program lies in its ability to bring each participant to the point where
they recognize the importance of a personal commitment to reaching their goals, accepting
responsibility for their actions, and being accountable for their life choices. Female inmates who
are serious about making changes in their behavior volunteer to be part of the MERIT Program.
If selected. the female inmates are required to set goals such as employment, post secondary
education, family reunification, and rehabilitation. In return, they are guaranteed a consistent
quality instructional program. Female student inmates are required to attend school Monday
through Friday from €:00 am to 3:00 pm. and be registered in a minimum of four courses.

Courses include:

FParent Education (75 hours)

Drug Education {80 hours)

Adult Basic/Secondary Education (GED}

High Schoo! Diploma completion

Personal Relationships (80 hours)

Computer Operator {skills modules)

Job Skills Training (skills modules)

Electives {(Art History, Literature, Psychology of Personal Development, Music
Appreciation)

S R B B

Certificate ceremonies are held quarterly to honor student achievement and high school
graduztes. When a female student inmate completes a minimum of three of the above courses,
they receive a MERIT Certificate that indicates a commitment to the educational program and a
change in their life skills.
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ATTACHMENT 2
Page 1 of 4

LOS ANGELES COUNTY SHERIFE'S DEPARTMEINT
ENTRY APPLICATION FOR CUSTODY FACILITIES
Service Provider/ Contractor

Crrganization

PLEASE READ CARENULLY BEFORE FALLING (M THIS APPLICATION

All applications will be denied for the following reasons!

Untruthful or incomplete statements on applications;

legal use of drogs within the past three (3} years;

Convicted of bring a controlled substance into federal prison, state prison, or cownty jail;
Any conviclions for drug sales;

Applicant is currently on Parole/Probation;

Incarcerated in any jail/prison within the last three {3) years;

Have been convicted for any of the following: murder, sex crime {other than misdemeangr
prostitution), weapons law violations, felonicus assault or spousal abuse:

Currently under psychialric care;

Have relative in the Los Angeles County Jail;

Cutstanding warrunls

H any of the above apply to you, SUBMIT YOUR APPLICATION {Compicte Attachment). All information will
be verificd by o CRIMINAT BACKGROUND CHECK. Il vour application is denied, vou will be nofified und we
will not discuss the reason for denial with anvone except vou,  Please initial here:

Name_ Sociul Securily #

Home Address

strect City Zip Code
CDL LD % Date of Birth
Home Phone # Worlc #
Sex  BKace Hair Twves . Height  Weight
Oeccupation Emplover
Work Address
Strest City Zip Code
APPROVED / DISAPPROVID DATE
Courtty of Los Angeles Statement of Work ~ Attachment 2
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Page 2 of 4
CONTACT IN CASE OF EMERGENCY:

Name Relationship
Address

Streel City Zip Code
Telephone # (

Organization/ Employer;

MName

Address

Street City Zip Code

Telephone # ( )

What service will you provide?

How Oflen?

Entry Criteria:
il you unswer YES to any question. pleasc atlach an explanation to this application.

What kind(s) of illegal drug(s) have you used?
When is the Jast time you used drugs?
Arc you currently on Parole/Probation?
[Have you been incarcerated within the last three years? (Prison’County/Jail/Y outh
Authority/Camp)

Are vou currently under Psvchiatric Carc?

e 8 A o

Do vou have any relatives/friends incarcerated within the Los Angeles County Jail system?

It ves, provide the [ollowing information:

Name of Inmate Booking # Facility Relationship
> Have you cver been arrested for murder?

8. Have you ever been convicied of a scx crime?

a. Have you ever becn convicted of a Weapons Violation?
10. Are you filling out this application as a condition of cmployment?

Ceounty of Los Angeles Statement of Waork - Attachment 2
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FPage 3 of 4
Please read carcfully before signing:

T certily that all information on this application is accurate. T understand that the Los Angeles County SherilTs
Department will verify the information prior o approving my application. As a civilian volunteer, I will be
expected to obey all Rules, Regulations and Security Procedures. My failure to do so will result in my

forfeiture of volunleer services with the Los Angeles County Shenff's Department.

I AM AWARE THAT IN THLE EVENT OF A IIOSTAGE SITUATION, THE SHERIFF'S DEPARTMENT
POLICY IS NOT TO ALLOW A PRISONER TO ESCAPE WITH A HOSTAGE. Please initial here:

1 AM ATSO AWARE OF THE SEXUAL HARASSMENT AND RETALIATION POLICY FOR CIVILIAN
VOLUNTEERS. Please initial here: _

These policies apply to all swom, civilian, and volunteer personnel. See Manual of Policy and Procedures:

Section 5-06/110.00 Hostage and Barricaded Suspect;
Scetion 3-01/030.72 Sexual Harassment and Retabation Policy,

All persons enlering or malerials being brought into a jail facility are subject to search anylime.

Signaiurs g ..

(Falve information on this application is subject fo immediate dismissal)
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ATTACHMENT
Signature; Date:
County of Los Angeles Statement of Work ~ Attachment 2
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ATTACHMENT 3

3-01/070.05 POLITICAL ACTIVITY

Political activities permitted and prohibited by the Departmen! are as foilows:

*«  Voting.

Expressing opinions on all political subjects and candidates,

Becoming a candidate for nomination cr election to any partisan or nonpartisan
political activities as an individual or as 2 member of a group,

= Engaging in partisan and nonpartisan political activities as an individual or as a
member of a group,

Contributing to political campaign funds (but not in any County building],

Joining political organizations and voting on any guestions presented,
Organizing and managing political clubs, serving as officer, delegate or alternate,
or as member of any committee; addressing such club on any
partisan/nonpartisan political matter,

« Participating actively in political conventions such as by making motions or
addresses or preparing resolutions,

Attending political maetings, rallies, caucuses, etc. and organizing, preparing or
conducting such gatherings.

Participating actively, serving as officer or on any commitiee of a political
arganization, such as precinct commitieeman or chairman of the food committee
at a campalgn dinner,

Joining a labor union, civic betterment group or citizens association,

Initiating. signing or circulating partisan or nonpartisan nominating petitions,
distributing campaign literature, badges, etc., (but not during working hours or on
County property),

Wearing badges or buttons, excapt while in uniform; displaying bumper stickers,
pictures or postars on automobile or in window of home,

Speaking publicly, or writing letters or articles for ar against any political
candidate; endorsing or opposing such candidate in a political advertiserment
broadecast, campaign literature or similar material,

Owning stock in, publishing or being connected with the management or editorial
policy of a partisan newspaper,

«  Managing the campaign of a political candidate,

Making unsolicited political contributions.

Prohibited Political Activities

« Engaging in any political activity whatsoever during working hours or en County
premisas,

« Placing or attaching any political poster, sticker, sign or similar material on
County property,

» Soliciting political funds or contributions, directly or indirectly, from members of
this Department or from person on the employment lists of this Departmeant,
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except for mass mailing or other means of solicitation made to a significant
segment of the public which may include Department members,

Exception. County officers and employees may solicit funds for passage or
defeat of a ballot measure affecting their pay, hours, retirement, civil service or
other working conditions.

«  Soliciting contributions, signatures or other forms of support for political
candidates, parlies, or ballot measures within or upon County property at any
time,

Example: County employees and members of the gensral public shall not solicit
signatures for a nominating petition in a County building or on County property,

« Directly or iIndirectly using official authority to interfere with any election or
influencing the political actions of other County employees or any member of the
general public.

Example: County employees shall not attempt to influence anyone's vote by such
methods as promising, or threatening to withhold, a job, promotion or other
benefit,

»  Favoring or discriminating against any employee or person seeking County
amployment because of political apinions or affiliations,

» Participating in any political activities of any kind in uniform,

» Participating in activities which impair the efficiency, integrity or morale of the
County or its employees,

= Participating in any other political activities which the County or its depariments
desire to prohibit and which otherwise comply with the three-part test set forth by

the California Supreme Court in Bagley v. Washington Township Hospita
District,

« The granting of leaves of absence without pay 1o engage in political activities is
discretionary with the depariment head (Civil Service Rule 16.02),

» Employees who are subject to the basic political activity prohibitions while on
active duty shall be equally subject to such restrictions when on paid or unpaid
leave (Political Activity Guidelines, adopted by the Board of Supervisors, July 2,

1974),
County of Los Angeles £ Statement of Work — Attachment 3
Sheriff's Department Gender-Aesponaive Rehabilitation

Program for Female Offenders



ATTACHMENT 4

3-01/090.00 SECURITY OF PERSONAL PROPERTY

In order o ensurs the safety and security of all parsons in custody facilitiss, the following personal property
s prohibited inside security areas as indicated:

S

Weapons, inciuding but not limited to, firearms and knives, are expressly prohibited in security areas of
all custody faulﬂleug L i

Except for the Officer Dining Room (ODR), and unr{ with the specific permission of the Unit
Commander, metal silverware shall not be brought Into security areas of any custody facility.

Personal electrical appllances must be appraved by the unit commander before being brought inte the
custody facility (8.9, coffee pots, toasters, heaters, Tans, ete.).

Electronic entertainment devices are prohibited (e.g. tape, CD, or DVD players, games, radios, &ic.).

La computers and personal digital assistants (PDA's) shall be oved by the Watch Commander
pngrmtg entry into securnty areas «\ér‘r'f'I a daily, shiit b}i shift b:lmﬁ i by

Personal prgﬁgr{y containers shall not be brought into security areas {e.q. backpacks, f '
urses. ice atslﬂund containers, etc.). Cnly soft-sided, hand-held lunch containers, which measure
1" % 14" x 12" or less will he allowed inio secured parts of the facility,

Reading material not related to the job or the furtherance of formal education is prohibited.

Prescription medications exceeading that amount required for personal consumption during the
concerned shift(s)

Umbrelias.
Cell phones.

Cameras shall not be allowed inside a custody facllity unless prier approval is obtained fram the Waich
Commandar aor above,

Tobacco products, matches and cigarette lighters.

Personal security dictates that personnel should refrain from bringing items which contain perscnal
identification information (e.q., wallsts, purses, checkbooks, ete.) into securily areas 10 prevent loss or
compromise of idormation.

This policy does not limit persons from bringing into secura areas, items or containers that contain
recessary tools, training material or equipment to facllitate the performance of their duties, (i.e., tool chests,
medical bags. digital test equipmant, stc.), nor does It imit personnel. who are attending training, from
antering the fagility wearing civillan atiire en route to the Officer's Dining Room {QOR).

This policy shall apply to all persons entering security areas of all custody facilities. Additionally, all
personal property shall be secured at all imes, and shall not be storsd in any area accessible to inmates.

The unit commander has the final authority to determine what personal property is allowed within their

facility.
County of Los Angeles Statement of Wark — Attachment 4
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EXHIBITC

PRICING SHEET

NOT TO EXCEED TOTAL COST FOR EACH CONTRACT YEAR
(Including Start-up Costs}

The Line tem Budget and Narrative detail for the below Start-up Costs and Maximum
Annual Contract Sums, inclusive of Direct Costs and Indirect Expenses, for provision of
the Gender-Responsive Rehabilitation Program for Female Offenders Agreement is
attached hereto.

START-UP COSTS
Year One (First Initial Term Year only) $ 18,233

MAXIMUM ANNUAL CONTRACT SUMS

Year Two (Second Initial Term Year) § 626,233

Year Four (First Option Term Year) 501

Six Months (Six Month Option Term) $ 320877

County of Los Angeles Gendesr-Responsive Rehabilitation
Sheriff's Department 1 Program for Famale Offenders
Exhibit C



Haight Ashbury Free Clinics, Inc.
Gender Responsive Rehabilitation Program
Start Up Cost - Year One

Start Up Costs

Staff Training 6,164
Equipment 4,561
Curriculum 4,150
self Assessment Tools 2,297
Subtptal 17,172

Indirect Expenses 12% 2,061
Total Start Up Casts Expenses 19,233

Gender-Responsive Rehabilifation
County of Los Angeles Frogram for Female Offendors
Sheriff's Deparfment 2 Exhibit C



BUDGET NARRATIVE
Start Up Costs

Start Up Costs

Staff Trsining

Compas Core web based training. 3 - 3 hour training sessions at $200
per hour equals 51,800, Gender Responsive training at $3,600. Travel
expenses for the trainer 5764,

58,164

Equipment
Purchase 4 computers at $865.75 each, 2 printers at $251 each and

1 FAX machine at $156

$4,561

urnculum:

Curriculum neccesary 10 deliver program elements.

$4,150

rﬁg!f Agsessment Tools:
To purchase Northpointe Women's Compass Core.

Software - 4 users times $250 per license = $1,000

AD HOGC Report Generator = 5150

One Time Set Up Fee = $750

(Annual Maintenance & Support = $287/yr.

Compas Training Matenals - 4 users times $25 = $100

52,207

Tote! Start Up Cost

$17,172

Indirect Expenses - 12%:

To cover administrative fees, payroll, human resources, accounting

and administration.

$2,061

TOTAL START UF COSTS:

§18,233 |

County of Los Angelas
Shenifs Depariment 3

Gendar-Responsive Refiabilitation
Frogram for Female Offenders
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Haight Ashbury Free Clinics, Inc.
Gender Responsive Rehabilitation Program
Year One
Personnel FTE S Amount
Frogram Director 1.00 65,000
Supervising Counselar 1.00 45,000
Program Facilitators 5.00 160,000
Transitional Service Coordinatar 1.00 25,000
Family Service Coordinator 1.00 35,000
Clinician Masters 1.00 45,000
Administrative Assistant 1.40 30,000
Total Salaries 11.00 415,000
Fringe Benefits- 31% 128 650
Total 5alaries & Benefits 543,650
Operating Expenses
Cammunications 2400
Office Supplies 5,500
Insurance 1,540
Staff Training 750
Equipment 500
Curriculum 0
Self Assessment Tools 0
Staff Travel 1,000
Gzeneral Operating 1,500
Total Operating Expenses 13,180
Total Direct Costs 556,840
Indirect Expenses 12% 66,821
Total Costs 523,661

County of Los Angeles
Sheriff's Departient 4

Gender-Responsive Rehabilitation
Fragram for Female Offenders
Exhibit C



BUDGET NARRATIVE

Year One

Balaries and Benellls Salaries TTE

Program Director - $65,000 $65,000 1.000
Supervising Counselor - $45,000 $45,000 1.000
Program Facilitators - 532,000 $160.000 5.000
Transitional Service Coordinator - 525,000 $35,000 1.000
Family Service Coordinator - $35,000 $35,000 1.000
Clinician Masters - 545,000 845 000 1.000
Administrative Assistant - $30,000 $30,000 1,000

TOTALSALARIES — §415,000 11.000]

§'lale Unemployment Insurance - 1.49%; $5,184
FICA-T7.27% $30,171
Workers' Compensation - 3.46% $14.484
Health Benefits - 15.05% $62.458
Retirement - 3.7% $16,365
TOTALBENEFITS 128,650
TOTAL SALARIES & BENEFITS $543,650
Operating Expenses
Communications:
§ cell phones for staff at $40 per menth timas 12 months 52,400
EE'EE Supplies;
Office Supplies for program staff and clients. Copier paper to copy
training bocklets. Lined tablets for clients. $5.500
Insurance;
Protessional & General Liability, Crime and Umbrellz insurance,
.5% of Agency total of $307,988 $1,540
Staff Training
Ganaral staif training on best practices = $750, 8760
Equipment:
Annual copier usage = $500 S$500

s0

Gender-Responsive Rehabilitation
County of Los Angeles Progrem for Female Dfanders
Sheriffs Department 5 Exhibit C



Sei Assegsment Toos.

Staff Travel: — = B
The Transitional Service Coordinator and the Family Service Coordinator

will have to travel into the community to establish community contacts

and meat with family of clients. Mileage will be covered by this line

itern. $.50 per mile times 2,000 miles. $1.000

General Operating
Job adverlising, client related costs, graduatlnn events and misc.
exXpenses. §1,500

Total Operating Expenses $13,150

TOTAL DIRECT COSTS (Salaries & Benefits plus Operating Costs): $556,840 |

Indirect Expenses - 12%:

To cover administrative fees, payroll, human resources, accounting
and administration. $66,821

TOTAL COSTS: $623,661 |

Gander-Fesponsive Rehabititalion
County of Los Angeles Program for Female Offanders

Sheriff's Department &

Fxhibit C



Haight Ashbury Free Clinics, Inc.
Gender Responsive Rehabilitation Program
Year Two
Personnel FTE S Amount
Program Director 1.00 65,000
Supervising Counselor 100 45,000
Program Facilitators 5.00 160,000
Transitional Service Cocordinator 1.00 35,000
Family Service Coordinator 1.00 35,000
Clinician Masters 1.00 45,000
Administrative Assistant 1.00 30,000
Total Salaries 11.00 415,000
Fringe Benefits - 31% 128,650
Total Salaries & Benefits 543,650
Operating Expenses
Communications 2,400
Office Supplies 5,500
Insurance 1,540
Staff Traln!ng 750
jEquipment 500
Icurriculum 2,000
Self Assessment Tools 297
Staff Travel 1,000
General Gperatlng_ 1,500
Total Operating Expenses 15,487
Total Direct Costs 559,137
Indirect Expenses 12% 67,096
Total Costs 626,233

County of Los Angeles
Shenlf's Department 7

Gender-Responsive Rehabilitalion
Program for Female Offenders
Exhibit C



BUDGET NARRATIVE

Year Two

Salaries and Benelits Salaries FTE
Program Director - 565,000 565,000 1.000
Supervising Counselor - $45,000 $45,000 1,000
Program Facilitators - 532,000 £180,000 5.000
Transitional Service Coordinator - $35,000 $35,000 1.900
Farnily Service Coordinator - 535,000 $35.000 1,000
Clinician Masters - 545,000 845,000 1.000
Administrative Assistant - 530,000 £30,000 1.004

TOTAL SALARIES  s41500C0 11.C00
Elale Unemployment Insurance - 1 48% $,104
Workers' Compensation - 3.48% $14,484
Health Benefits - 15.05% $52,458
Retirement - 3.7% $15,355

TOTAL BENEFITS 51258650

TOTAL SALARIES & BENEFITS  $543,650
Operating Expenses

Communicalions.
& cell phones for staff at $40 per month times 12 manths. $2 400

QOffice Supplies:
Office Supplies for program staff and clients. Copier paper (o copy

training bocklets. Lined tablets for clients. 35,500
[nsurance:
Prafesstonal & General Liability, Crime and Umbrella insurance.
A% of Agency total of 5307 988 1,520
Staif Training
(3eneral staff training on best practices. STE0
Equipment:
Annual copier Usage = $500
$500

Curriculurm:
Curriculurn neccesary to deliver program elements, £2,000
Self Assessment Tools:

(Fender-Responsive Rehabilitation
County of Los Angeles Frogram for Female Offendeis

Sheriffs Department 8
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Annual Maintenance & Support = $287Ar.

5297

ﬁ;él’f Travel:

The Transitional Service Coordinalar and the Family Service Coordinator
will have to travel into the community to establish community contacts
and meet with family of clients. Mileage will be covered by this line

ilem. $.50 per mile times 2,000 miles. $1,000
General Operating
Job advertising, client related cosls, graduation events and misc.
&x ; $1,500
Total Operating Expenses. $15,487
TOTAL DIRECT COSTS (Salaries & Benefits plus Operating Costs):  $559,137 |
Indirect Expenses - 12%:
{To cover administrative fees, payroll, human resources, accounting
and administrabon. 567,096
TOTAL COSTS: 26,2

Cournty of Los Angeles
Sheriff's Dapartment 9

Gender-Responsive Rehabilitation
Frogram for Female Offenders
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Haight Ashbury Free Clinics, Inc,
Gender Responsive Rehabilitation Program
Year Three
Personnel FTE S Amount
Program Director 1.00 66,950
Supervising Counselor 1.00 46,350
Program Facilitators 5.00 164,800
Transitional Service Coordinator 1.00 36,050
Family Service Coordinator 1,00 36,050
Clinician Masters 1.00 44,350
Administrative Assistant 1.00 33,500
Total Salaries 11.00 427,450
Fringe Benefits - 31% 132,51G
Total Salaries & Benefits 558,960
Operating Expenses
Communications 2,400
Office Supplies 5,500
Insurance 1,540
Staff Training 750
Equipment 500
Curriculum 2,000
Self Assessment Tools 247
Staff Travel 1,000
General Operating 1,500
Tetal Operating Expenses 15,487
Total Direct Casts 575,447
Indirect Expenses 12% 69,054
Total Costs 644,501

County of Los Angales
Sheriff's Department 10

Gandar-Responsive Rehabilitation
Pragram for Female Cffenders
Exhibif C



BUDGET NARRATIVE

Year Three

=alaries and Benefits salanes FTE
Program Director - 565,000 $66,950 1.000
Supervising Counselar - 545,000 S48 380 1.000
Program Facilitators - 32,000 S164, 800 5.000
Transitional Service Coordinator - $35,000 538,050 1.000
Family Service Coordinator - $35,000 536,050 1.000
Clinician Masters - 545,000 346,3480 1.000
Administrative Assistant - 30,000 830,500 1.000

TOTALSALARIEE 5427 450 11.000
State Unemployment Insurancs - 1.49% 56,384
FICA-7.2T% 551,076
Warkers' Compensation - 3.49% 514,914
Health Benefits - 15.05% S84 339
Retirement - 3,7 % 515,816

TOTAL BEMEFITS  £132 510

TOTAL SALARIES & BENEFITS 5559 960
Operating Expenses

Communications:
5 cell phones for staff at 340 per month times 12 months. g2.400

Office Suppliss:
Dffice Supplies far program staff and clients. Copier paper ta copy

training bocklets. Lined tablets for clients, 35,500
Insurance:
Professional & General Liability, Crime and Umbrella insurance.
&% of Agency total of 5307 988 $1.540
Staff Training
General staff training on best practices. 5750
Equibment:
Annual copier usage = $500
5500

Curriculum:
Curriculum neccesary to deliver program elements, 52,000

Gender-Responsive Rehahilitation
County of Las Angeles Program for Female Offenders

Sherff's Depariment 11
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Self Assessment Tools:

Annual Maintenance & Support = $297 fyr. $2a7

staif Travel:

The Transitional Service Coordinator and the Family Service Coordinator

will have to travel into the community to establish community contacis

and meaet with family of clients. Milzage will ke covered by this line

iterm. 5.50 per mile times 2 000 miles. £1.000

General Operating

Job advertizsing, client related costs, graduation events and misc,

EXpENnses, 51,500

Toial Operating Expenses, 315,487
TOTAL DIRECT COSTS (Salaries & Benefits plus Operating Costs):  $575,447 |

Indirect Expenses - 12%:

To cover administrative fees, payroll, human resources, accaunting

and administration. $80 0h4

TOTAL COSTS: $644,501 |

County of Los Angeles
Shenff's Department 12
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Haight Ashbury Free Clinics, Inc.
Gender Responsive Rehabilitation Program
Year Four
Personnel FTE § Amount
Program Director 1.00 66,950
Supewisin; Counselor 1.00 46,350
Program Facilitators 5.00 164,800
Transitional Service Coordinator 1.00 36,050
Family Service Coordinator 1.00 36,050
Cliniclan Masters 1.00 46,350
Administrative Assistant 1.00 30,900
Total Salaries 11.00 427,450
Fringe Benefits - 31% 132,510
Total Salaries & Benefits 559,960
Operating Expenses
Communications 2,400
Offica Supplies 5,500
Insurance 1,540
Staff Tralning 750
Equipment 500
Curriculum 2,000
5elf Assessment Tools 297
Staff Travel 1,000
General Operating 1,500
Total Operating Expenses 15,487
Total Direct Costs 575,447
Indirect Expenses 12% 69,054
Total Costs 644,501

County of Los Angeles
Sheriff's Department 13

Gender-Responsive Rehabilitation
Program for Female Offanders
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BUDGET NARRATIVE

Year Four
and Ben Talarles FTE

Program Director - $65,000 $66,950 1.000)
Supervising Counselor - $45,000 $46,350 1.000}
Program Facilitators - 532,000 $164,800 5.000|
Transitional Service Coordinator - $35,000 $36,050 1.000
Family Service Coordinator - $35,000 $36,050 1.000
Clinician Masters - 545,000 S46,350 1.000
Administrative Assistant - $30,000 830,800 1.000

TOTALSALARIES  §427 450 11.000]
§1ma Unemployment Insurance - 1.49% $6.389
FICA -7.27% £31,078
Warkers' Compensation - 3.49% H14,918
Health Banefits - 15.05% $64, 331
[Retirement - 3.7 % $15 816

Operating Expenses
Communications:

TOTAL SALARIES & BENEFITS $559 9680

TOTALBENEFITS §132,610

& cell phones for staff at $40 per month fimes 12 months $2 400
i lies:

Office Supplies for program staff and clients. Copier paper to copy

training booklets. Lined tablets for clients. $5,500
Insurance:

Professional & General Liability, Crime and Umbrella insurance. ‘

5% of Agency total of 5307 988 51,640
St ini

General staff training on best practices, $760
[Equipment:

Annual copier usage = 5500
" S500
I -
Curriculum neccesary fo deliver program elements $2,000

County of Los Angeles
Sheriffs Deparfment

Gendor-Responsive Rehabilitation
Program for Female Cffenders
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Self Assessment Togls.
Annual Maintenance & Support = $297/yr. $297
taff Travel
Léhe Transitional Service Goordinator and the Family Service Goordinator
will have to travel into the community to establish community contacts
and meet with family of clients. Mileage will be covered by this line
ltern. 5.50 per mile times 2,000 miles. $1,000
General Opérating
Job advertising, client related costs, graduation events and misc.
|expenses. §1,500
Total Operating Expenses. $15,487
TOTAL DIRECT COSTS (Salaries & Benefits plus Operating Costs).  $5675,447 |
Indirect Expenses - 12%.
To cover administrative fees, payroll, human resources, accounting
and adminisiration. $69,054
TOTAL COSTS: §644,501 |

County of Los Angeles
Sherifi's Department 15
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Haight Ashbury Free Clinics, Inc.
Gender Responsive Rehabilitation Program
Year Five
Persannel FTE 5 Amount
Program Director 1.00 66,950
supervising Counselor 1.00 46,350
Program Facilitators 5.00 164,800
Transitional Service Coordinator 1.00 3b,050
Family Service Coordinator 1.00 36,050
Clinician Masters 1.00 46,350
Administrative Assistant 1.00 30,900
Total 5alaries 11.00 427,450
Fringe Benefits - 31% 132,510
Total Salaries & Benefits 559,960
Operating Expenses
Communications 2,400
Dffice Supplies 5,500
Insurance 1,540
Staff Training 750
Equipment 500
Curriculum 2,000
Self Assessment Tools 297
Staff Travel 1,000
General Operating 1,500
Total Operating Expenses 15,487
Total Direct Costs 575,447
Indirect Expenses 12% &9, 054
Total Costs 644,501

County of Los Angeles
Sheriffs Departimsent 16

GenderResponsive Refiabifitation
Frogram for Femele Offenders
Exhibit C



BUDGET NARRATIVE
Year Five

County of Los Angeles
Sheriff's Department 17

alaries and Benefits Salanes FTE
Program Director - $65,000 $66,850 1.G00
Supervising Counselor - 545,000 846,350 1.000
Program Facilitators - 532,000 $164,B00G £.000
Transitional Service Coordinator - $35,000 536,080 1,600
Family Service Coordinator - $35,000 536,050 1,000
Clinician Masters - 545,000 548,350 1.000
Administrative Assistant - 30,000 S30,900 1.000
TOTAL SALARIES 427 450 1.000
State Lnemployment Insurance - 1.408% 6,369
FICA - 7. 27% 1076
Workers' Compensation - 3.49% 514,918
Health Benefits - 15.05% $e4, 331
Retirermant - 3.7 % $15, 816
TOTAL BENEFITE  $132 510
TOTAL SALARIES & BENEFITS $559,960
Operating Expenses
Communications:
5 cell phones for staff at $40 per month times 12 months. $2 400
Office Supplies:
Office Supplies for program staff and clients. Copier paper to copy
training hooklets. Lined tablets for clignis. 55,500
Insurance:
Frofessional & General Lisbility, Crime and Umbrella insurance.
5% of Agency tatal of 3307 DBE £1.540
Staff Training
General staff training on best practices. 5750
Equipment
Annual copier usage = $500
$500
Curmiculum:
Curficulum neccesary to deliver program elaments, $2,000

Gender~Responsive Rehabllifation
Frogram for Fermale Offenders
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Self Tools:
nual Maintenance & Suppori = 297/, $287

;Eﬁ Travel

he Transitional Service Coordinator and the Family Service Coordinator
will have to travel into the community to establish community contacts
and meat with family of clients. Mileage will be covered by this lins

ltem. $.50 per mile times 2,000 miles. $1,000
General Operatin

Job advertis ng, client related costs, graduation events and misc.

EXPENSESs, §1,600
Total Operaiing Expenses: $15487

TOTAL DIRECT COSTS (Salaries & Benefits plus Operating Cosis):  $575.447 ]

Indirect Expenses - 12%:
To cover administrative fees, payroll, human resources, accounting
and administration. 369,064

TOTAL COSTS: $644,501 |

Gender-Responsive Rehabififation
County of Los Angeles Program for Female Offenders

Sheriffs Department 18

Extibit ©



Haight Ashbury Free Clinics, Inc.
Gender Responsive Rehabilitation Program
6 Month Option
Personnel FTE S Amount
Program Director 0.50 33,475
Supervising Counselor 0.50 23,175
Program Facilitators 2.50 82,400
Transitional Service Coordinator 0.50 18,025
Family 5ervice Coardinator {.50 18,025
Clinician Masters 0.50 23,175
Administrative Assistant 0.50 15,450
Total Salaries 5.50 213,725
Fringe Benefits - 31% 66,255
Total Salaries & Benefits 279,980
Operating Expenses
Communications 1,200
Office Supplies 2,750
insurance 770
Staff ‘!'ra]m'ng= 4]
Equipment 250
Curriculum 0
Self Assessment Tools 297
staff Travel 500
General Operating ¥50
Total Operating Expenses 6,517
Total Direct Costs 286,497
Indirect Expenses 12% 34,380
Total Costs 320,877

County of Los Angeles
Shartlf's Department 19
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BUDGET JUSTIFICATION

6 Month Option

EBalanes and Benslits " Salaries FIE
Program Director - $65,000 $33475 500
Supervising Counselor - 545,000 §23,175 500
Program Facilitators - 532,000 582,400 2.500
Transitional Service Coordinator - 535,000 518,025 500
Family Service Coordinator - $35,000 §18,025 500
Clinlcian Masters - 545,000 $23,175 500
Administrative Assistant - $30,000 $15,460 500

TOTALSALARIES 35213725 5800
State Unemployment Insurance - 1.48% $3.185
FICA-T7.27% $15.538
Workers' Compensation - 3.49% S7.459
(Health Benefits - 156.05% 532,166
Retirernant - 3.7% 57,808

TOTAL BENEFITS _ $66,255

TOTAL SALARIES & BENEFITS 5275,880
Operating Expenses

Communications:
5§ cell phones for staff at $40 per month times 6 months $1,200

Office Supplies:
Office Supplies for program staff and clients. Capier paper o copy
training bocklets. Lined tablets for clients. 52,750

Insurance:
Professional & General Liabifity, Crime and Umbrella insurance.
25% of Agency iotal of $307,988 8770

St ini
General staff training on best practices. S0

[Equipment:

Six months copler usage = 5280

$250

Currculum.
[Currculum neccesary to deliver program elements $0

Gender-Responsive Rehabilitation
County of Los Angeles Frogram for Female Offenders

Sheriff's Depariment 20

Exhibit C



Self Assessment Tools:

Annual Maintenance & Suppaort = $287Hyr.

$297

Staff Travel:

The Transitional Service Coardinator and the Family Service Coardinatar

will have te travel into the community 1o establish community contacts

and meet with family of clients. Mileage will be covered by this line

iterr. $.50 per mile times 2,000 miles,

$500

General Operaling

Job advertising, client related costs, graduation events and rnisc.

CXRREISESE.

5750

Total Operating Expenses:

$6,517

TOTAL DIRECT COSTS {Salaries & Benefits plus Operating Costs):

$286,497 |

Indirect Expenses - 125%:

To cover administrative fees, payroll, human resources, accounting

and administration,

534.380

TOTAL COSTS:

$320,877 |

County of Los Angeles
Sherfff's Deparitnem! 21
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EXHEIT D

CONTRACTOR'S EEO CERTIFICATION

Contractor Name:

Address:

Internal Revenue Service Employer Identification Number:

GENERAL CERTIFICATION

In accordance with Section 4.32.010 o the Code of the County of Los Angcles, the contractor, supplier,
or vendor certifies und agrees that all persons employed by such firm. its affilisics, subsidiarics. or
holding companies are and will be treated equally by the firm withou! regard to or because of race,
religion, ancestry, national origin, or sex and in compliance with all uni-discrimination lawy of the
United States of America and the Stule of California.

CONTRACTOR'S SPECIFIC CERTIFICATIONS

1 Contractor has u written policy statement prohibiting Yes[] Neo[]
discrimination in all phases of employment.

1 Contractor periodically conducls a self analysis Yes[] No[
or utilization analysis of its work force.

o Contractor has a system for delermining if Yes[] No[
ils employmenl practices are discriminatory
against protected groups.

4, Where problem areas are identified in employment Yes[J Ne[J

practices, Contractor hus a system for taking
reasonable corrective action, to inclode
establishment of goals or timetables,

Authorized Official’s Printed Name and Title:

Authorized Official’s Signature: Date:
Courty of Los Angeles Gatider-Responsive Ashabiftation
Sheriff's Department Program for Female Offenders
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EXHIBIT E1

CONTRACTOR EMPLOYEE
ACKNOWLEDGEMENT AND
CONFIDENTIALITY AGREEMENT

GENDER-RESPONSIVE
REHABILITATION PROGRAM FOR
FEMALE OFFENDERS



EXHIBIT E1

NTR EMPLOYEE AC LEDG AND
NFIDE REEMENT

(Nete:  This certifioation is to be executed and returned to County with Contractor's executed Agreement. Work
cannot begln on the Agreement urtil County recaives his executed document )

CONTRACTOR NAME

Agreement No.
Employees Name

INF 10N:

Your empicyer referenced above has entered into & contract with the County of Los Angeles 1o provide certain services
1o the County. The County requires your signature on this Contractor Employes Acknowisdgement and Confidentiality
Agreament.

EEA LED

| undarstand and agree that the Contractor referenced above is my sole employer for purpeses of the above-referenced

contract. | understand and agree that | must rely exchusively upon my employer for payment of salary and =y and all
ather benefits payable to me or on my behalf by vinue of my performance of work under the above-referenced contract

| understand and agree that | am nat an employer of the Gounty of Los Angelas for any purpose whatseever and that |
do not have and will nol acquire any rights or banefits of any kind from the County of Los Angeles by virue of my
performance of work under the above-referenced contract. | undarstand and agtee that 1 de not have and will not
acquire arsy rights or benefitz fram the County of Los Angeles pursuant [0 any agreement betwesn any person or entity
and the County of Los Angeles.

| underetand and agrea that | may be required to undergo a background and security Investigation(s). | understand and
agree that my continued performance of work under the above-refarenced contract Is cantingent upen my passing, to
the satlstaction of the County, any and all such investigations. | understand and agree that my faillure 1o pass, to the
satislaction of the County, any such investigation shall result in my immediale releass from performance under this
andjor any future contract.

CONFIDENTIALITY AGREEMENT:

| may be involved with work pertaining to services provided by the County of Los Angeles and. T so, | may have access
to confidential data and information pertaining to persons and/or entities receiving services from the County. In addition,
| may also have access 1o proprietary information supplied by other vendors doing business with the County of
Los Angeles. The County has a legal obligation to protect all such eorfidential data and information In s possession,
especially data and information concerning health and eriminal records. | understand that i | am involved In County
work, the Counlty mus! ensure thal |, too, will protect the confidentiality of such data and irformation, Consequently, |
undearstand that | must sign this agreemant as a condition of my work to be provided by my smployer for the County, |
have read this agreement and have taken dus ime o consider It prior to signing.

Iritials of Signer

County of Los Angeles Gender-Responsive Rehabilitation
Sherilf's Department Program for Female Offendsrs
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Contractor Name Agreement No.

Employse Name

| hereby mgree that | will not divulge o any unauthorized persen any data or information obtained while performing work
pursuant to the abovereferenced contract between my employer and the County of Los Angeles. | agree to ferward all
requests for the release of any data or information received by me to my immediate supervisnr.

| agree to keep confidential all health, criminal, and all data and information pertaining to persons and/or entities receiving
services from the County, programs, formats, documentation, Contrastor proprietary information and all other original
materials produced. created, or provided to or by me under the sbove-refatenced contract. | agree to protect these
confidential materials against disciosure 1o other than my employer or County employees who have & need to know the
inforrmation. | agree thal il proprietary information supplied by olher County vendors s provided fo me during this
employment, | shall keep such information confidential.

| agree 1o 1sport 1o my immediate supervisor any and all violations of this agreement by myself and/or by any other parson of
whom | become aware. | agree to refum all confidential materials to my immediate supervisor upon completion of this
confract or termination of my employment with my employer, whichever occurs firsl,

| acknowledge that violation of this agreement may subject me to civil andior eriminal action and thal the Courty of
Los Angeles may seek sll possible legal redress.

SIGNATURE DATE: d /
PRINTED NAME:

POSITION:

County of Los Angetes Gendsr-Responsive Rehabilitation
Sherfft's Department Program for Female Offandars
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EXHIBIT E2

CONTRACTOR NON- OYE WLED NT AND
CONFIDENTIALITY AGREEMENT

{Note: This certification is to be executed and relurned t© Gounty with Confractor's execuied Agreement. Work
cannal begin on the Agreement untll County receives this executed document.)

CONTRACTOR NAME

Agreement No.

MNon-Employee Name

GEN BMATI

Contractor referenced above has entered inio a contract with the County of Los Angeles to provide cerain senvices to the
County. The Counly requires your signafime on this Coniractor Non-Employee Acknowledgement and Confidentiality
Agreement.

ON- E ACKN GEMENT:

| understand and agree that the Contractor referenced above has exclusive control for purposss of the above-referenced
cortracl. | understand and agrea that | must rely exclusively upon the Contracion referenced above for payment of salary
and any and all other benefils payable o me or on my behalf by virue of my performance of work under the above-
referenced coniract.

{ understand and agres that | am not an employes of the County of Los Angeles for any purpose whatsoever and that | do
not have and will nol asquire any rights or banefits of any kind from the County of Los Angeles by vifue of my performance
of work undar the sbovereferenced contract, | understand and agree thal | do not have and will not acquire any rights or
benefits from the County of Los Angsles pursuant to any agreemenl between any person or eniity and the GCounty of
Los Angeles.

| understand and agree that | may be required to undergo a background and security investigation(s). | understand and
agree thal my continued performance of work under the above-referenced contract s contingsnt upon my passing, to the
satisfaction of 1he County, any and all such investigations. | understand and agres that my failure to pass, 1o the satisfaction
of the County, any such Investigation shall result in my immediate release from performance under this and/or any future
contract.

FID A

| may be involved with work perlaining to services pravided by the Counly of Los Angeles and, if so, | may have accass o
confidertial data and infarmation periaining 10 persons and/ar entities receiving services from the County. |n adedition, [ may
also have access to propristary information supplied by other vendors dolng business with the County of Los Angeles. The
County has a legal obligation 1o protect =ll such confidential data and information in its possession, especially data and
information conceming health and criminal records. | understand that if | am involved in County work, the County musi
ensure that |, too, will protect the confidentiality of such daia and information. Consequently, | understand that | must sign
thi= agreamant as a condition of my work to be provided by the above-referenced Contractor for the County. | have read this
agreement and have iaken due time to consider It prior to signing.

Initials of Signer
County of Los Angeles Gander-Aesponsive Ashabilitation
Sheriff's Department Frogram for Female Offenders
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Contractor Name Agresment No.

Non-Employee Name

| hetaby agres that | will not divuige to any unauthorized person eny data or information obielned while performing
wotk pursuant to the above-referenced confract between the above-refersnced Contractor and the Counly of
Los Angeles. | agree to forward all requests for the release of any data or informatian received by me 1o the above-
referenced Gontractor,

| agree to keep confidential all criminal records and all datz and information pertaining to persons and/or entities
regaiving senvices from the County, programs, formats, documentation, Contractor proprietary information, and all other
ariginal materials produced., created, or provided to or by me under the above-referenced contract. | agree to protact
these confidential materials against disclosure o other than the above-referenced Gontractor or County employees who
have a need to know the information. | agres thet H proprigtary informatlon supplied by other County vendors s
provided 1o me, | shall keep such information confidentlal,

| agree {o report (o the above-referenced Coniractor any and all violations of this agreement by myself andior by any
other person of whom | become aware. | agres o return all confidential materials 1o the above-raferanced Contractor
upon completion of this contract or termination of my services hersunder, whichever oceours first.

| acknowiedge that violation of this agreement may subject me to civil andior eriminal action and that the County of
Los Angeles may scek all possible legal redress.

SIGNATURE: _ DATE: __ /[ _ J
PRINTED NAME:

POSITION:

County of Los Angales Gendsr-Responsive Rehabilitation
Sheriffs Department Program for Femaite Offenders
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EXHIBIT F
Title 2 ADMINISTHATION
Chapter 2.203.010 through 2.203.080
CONTRACTOR EMPLOYEE JURY SERVICE

Page1ofd
2.203.010 Findings.

The board of supervisors makes the following findings. The county of Los Angeles allows its parmanent, ful-time
employees unlimited jury service at their regular pay. Unfortunately, many businesses do not offer or are raducing
or even eliminating compensation to employees who serve on urles. This creates a potential financial hardship for
asmployees who do not receive their pay when called to jury service, and those employsses often seek to be
axcused from having to serve. Although changes in the court rules make it more difficull to excuse a potential juror
on grounds of financial hardship, potential jurors continue o be excused on this basis. especially from longer trials.
This reduces the number of potential jurors and increases the burden on those employers, such as the county of
Los Angeles, who pay thelr permanent, full-time employess while on juror duty, For these reasons, the county of
Los Angeles has determined that it is appropriste to require that the businesses with which the county contracls
possess reasonable jury service policies. (Ord. 2002-0015 § 1 (part), 2002)

2.203.020C Deflinltlons.
The following definitions shall be applicable to this chapter:
A “Contractor” means a person, partnership, corporation or other entity which has & contract with the county

or a subcontract with & county contractar and has received or will receive an aggregate sum of 550,000 or
more In any 12-month period under one or moere such contracts or subcontracts.

B. "Employee” means any California rasident who is a full-time employee of a contractor under the laws of

California.
c. “Contract” means any agreemant {o provide goods to, or perform services for or on behall of, the county
but does not i :

1. A contract where the board finds that special circumstances exist that justify a waiver of the
requirements of this chapter; or

2. A contract where federal or state law or a condition of a federal or state program mandates the use
of a particular contractor; or

3. A purchase mades through & state or federal contract; or

4. A monopoly purchase that is exclusive and proprietary to a specific manufacturer, distributor, or
reseller, and must match and inter-member with existing supplies, equipment or systems
malntained by the county pursuant to the Los Angsles County Purchasing Policy and Procedures
Manual, Section P-3700 or a successor provision; of

5. A revolving fund (petty cash) purchase pursuant to the Los Angeles County Fiscal Manual, Section
4.4.0 or a successor provision; or

6. A purchase card purchase pursuant to the Los Angeles County Purchasing Policy and Procedures
Manual, Section P-2810 or a successor provision; or

7. A non-agreement purchase with a value of less than $5,000 pursuant to the Los Angeles County
Furchasing Policy and Procedures Manual, Section A-0300 or a successor provision, or

8. A bona fide emergency purchase pursuant to the Los Angeles County Purchasing Policy and
Procedurss Manual, Ssction PP-1100 or a successor provision.

County of Los Angeles Gender-Responsive Rehabilitation
Sheriff's Department Program for Female Offendars
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Title 2 ADMINISTRATION
Chapter 2.203.010 through 2.203.090
CONTRACTOR EMPLOYEE JURY SERVICE

Page20of3
o "Full time" means 40 hours or more worked per week, or a lesser number of hours If:

1. The lesser number is a recognized industry standard as determined by the chief administrative
officer, or

2, The contractor has a long-standing practice that defines the lesser number of hours as full time,

E *County” means the county of Los Angeles or any public entities for which the board of supervisors is the
goveming body. {Ord. 2002-0040 § 1, 2002: Ord. 2002-0015 § 1 {part), 2002)

2.203.030 Applicabllity.

This chapter shall apply to contractors who enter Into contracts that commence after July 11, 2002, This chapter
shall also apply to contractors with existing contracts which are extendsd into option years that commence after
July 11, 2002. Contracts that commence after May 28. 2002, but bafore July 11, 2002, shall be subject to the
provisions of this chapter only if the solicitations for such contracts siated that the chapter would be applicable.
(Ord. 2002-0040 § 2, 2002; Ord. 2002-0015 § 1 (part), 2002}

2.203.040 Contractor Jury Service Policy.

A contractor shall have and adhere to a written policy that provides thal its employees shall receive from the
condractor, on an annual basis, no less than five days of regular pay for aciual jury service. The policy may provide
thal employess deposit any fees received for such jury service with the contractor or that the confractor deduct
fram the employees’ regular pay the fees received for jury service. (Ord. 2002-0015 § 1 (part), 2002}

2.203.050 Other Provisions.

A Administration. The chiel administrative officer shall be responsible for the administration of this chapter.
The chief administrative officer may, with the advice of county counsel, issue Interpretations of the
provisions of this chapter and shall Issue writtan Instructions on the implementation and ongoing
administration of this chapter, Such instructions may provide for the delegation of functions to other county
departments.

B. Compliance Ceriification. At the time of seeking a contract, a contractor shall cerify to the county that it
has and adheres to a policy consisient with this chapter or will have and adhere to such a palicy prior fo
award of the contract. (Ord, 2002-0015 § 1 (part), 2002)

2.203.060 Enforcement and Remedies.

For a contractor's violation of any provision of this chapter, the county department head responsible for
administering the confract may do one or mors of the following:

1. Recommend 1o the board of supervisors the termination of the contract; and/or,

2. Pursuant to chapter 2.202, sesk the debarmant of the contractor. (Ord. 2002-0015 § 1 (part), 2002)

County of Los Angslas Gender-Responsive Rehabilitation
Sheriff's Department Program for Female Offenders
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Chapter 2,203.010 through 2.203.080
CONTRACTOR EMPLOYEE JURY SERVICE
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2.203.070, Exceptions.
A, Dther Laws, This chaptar shall not be intérpreted or applied to any contractor of to any employee in a
mannear inconsistent with the laws of the United States or California,

B. Collective Bargaining Agreements. This chapter shall be superseded by a collective bargaining agreement
that expressly so provides.

G. Small Businass. This chapter shall not be applied to any eontractor that meets all of the following:
1. Has tan or fewer employses during the contract period; and,

2.  Has annual gross revenues in the preceding twelve months which, if added to the annual amount of
the contract awarded, are less than $500.000; and,

3, Is not an affiliate or subsidiary of a businass dominant in its fisld of operation.

“Dominant in its field of operation” means having maore than ten employees and annual gross revenuss in the
precading twelve months which, if added to the annual amount of the coniract awarded, excesd 5500,000.

“Affiliate or subsidiary of a business dominant In its field of operation™ means a business which Is at least 20
percent owned by a business dominant In is field of operation, or by partners, officers, directors, majority
stockhaolders, or their oquivalent, of a business dominant In that field of operation. (Ord. 2002-0015 § 1 (part),
2002)

2.203.090. Severability.

If any provision of this chapter is found invalid by a court of competent jurisdiction, the remalning provisions shall
remain in full force and effect. (Ord. 2002-0015 § 1 {part), 2002}

County of Los Angsles Gender-Responsive Rehabifitation
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f?[}" Surrendered

Baby Law

What is the Safely
Surrendered Baby Law?
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Does tha parent or suvemdering
adull have to tell anything to
the people taking the baby?
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En ol Condado de Los Angeles: 1-877-BADY SAFE » 1-B77-222-8723
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CONTRACT DISCREPANCY REPORT

T70:

FROM:

DATES: Prepared by County: Received by Contractor:
Returned by Contractor: Action Completed:

DISCREPANCY PROBLEMS:

Signature of County Representative Date
CONTRACTOR RESPONSE (Cause and Correctlve Action):

Signature of Contractor Represeniative Date
COUNTY EVALUATION OF CONTRACTOR RESPONSE:

Signature of County Represeniative Date

COUNTY ACTIONS:

CONTRACTOR NOTIFIED OF ACTION:
County Representative’'s Signature and Date

Contractor Hepresentative's Signature and Date

County of Los Angelag
Sheriff's Department

Gender-Responsive Rehabilitation
Program for Female Offenders
Exhibit H
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PERFORMANCE REQUIREMENTS SUMMARY (PRS) CHART
GENDER-RESPONSIVE REHABILITATION PROGRAM FOR FEMALE OFFENDERS

SPECIFIC PERFORMANCE
REFERENCE

SERVICE

MONITORING
METHOD

DEDUCTIONS/FEES
TO BE ASSESSED

SOW: Sub-paragraph 2.1 — Specific
Work - Orientation

Contractor shall retain the original Inmate GRR
Program Participant agreements and presant
records for inspection upon County's request.

\ngpection of files

$50 per non-compliance and
$50 per day thereafter until in
complianca

| SOW: Sub-paragraph 2.5.3 —
Specific Work - Reassessments

Written reassessment results shall be provided
guarterly to the County Project Manager.

Observation and inspection of
filas

$50 par non-compliance and
$50 per day thereafter until in
compliance

S0W: Sub-paragraph 3.3 -
Safsty and Security Requirements

If at any time Contractor fails or refuses to
comply with Sub-paragraph 3.2 of SOW,
Department may issue an order stopping all or
part of the Work until satistactory corrective
action has been taken. Mo part of the time lost
due to any such slop order may be subject 1o
clalm for excess cost, damages, or axtension of
time under this Agreement.

Observation and inspection of
files

50 per oceurrence

within thirty (30) calendar days from the date of
the second instance of exclusion,

S0OW: Sub-paragraph 3.8.2 - Contractor shall develop/impiement a carrective 'Observation and inspection of $50 per non-compliance and
Safety and Security Requirements action plan, and provide a copy o the County files £50 per day thereafter until in
Project Manager of such corrective action plan, compliance

County of Los Angelfes
Shenff's Depariment

Gender-Aesponsive Rehabiltation

Program for Female Offenders
Exhibit |




EXHIBIT I

| SPECIFIC PERFORMANCE
REFERENCE

SERVICE

MONITORING
METHOD

DEDUCTIONS/FEES
TO BE ASSESSED

| SOW: Paragraph 5.1 ~ Schedule/Hours

Contracter shall submit an Initlal schedule to the
Counly Project Director within thirty {(30)
calendar days after execution of the Agreament
by the Board. The initial schedule must
minimally show proposed days and times, and
the names of the Instruciors/facilitators, and
topic of instruction, facilitation, course, or
session.

Observation and inspection of
files

$50 per non-compliance and $50
per day thareafter untii in
compliance

SOW: Paragraph 5.2 — Schedule/Hours

If the initial schedule is updated by Contractor, the
updated schedule shall be provided to the County
Project Director for approval thirty (30) calendar
days prior to GRR Program start according to the
initial or updated scheduls and every month
thereafter.

Observation and inspaction of
files

$50 per non-compliance and $50 |
par day theraafter until in
compliance

| SOW: Paragraph 5.2 — Schedule/Hours

Contractor shall Iaubmit ravised schedules whan
achial performance differs substantially from

Obsarvation and Inspection of
files

$50 per non-compliance and $50 i
per day thereafter until in

planned performance. Said revisions shall be comphiance

submitted to the County Project Manager for

raview and approval within ten (10) Business

Days prior io scheduled time for work.
SOW: Sub-paragraph 6.5 - Cancallation | Make-up sessions. All cancsled Sessions, Observation and inspection of | S50 per non-compliance and $50
of Sessions whether excused or non-excused, shall be files per day thereafter until in

offered as makeup Sessions within thirty (30) compliance

calendar days of the canceled Session. Failure

to provide makeup Sessions, as agread fo in

consultation with the County Project Director,

may result in County assessing hiquidated

damages. )
County of Angsles 2 Gender-Rasponsive Rehabililation
Sheriff's m{';aarmm Program for Female Offenders
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EXHIBIT J

CERTIFICATION OF COMPLIANCE WITH
THE COUNTY’S DEFAULTED PROPERTY
TAX REDUCTION PROGRAM

GENDER-RESPONSIVE
REHABILITATION PROGRAM FOR
FEMALE OFFENDERS



BEXHIBIT J

CONTRACTOR'S CERTIFICATION OF COMPLIANCE
WITH THE COUNTY'S DEFAULTED PROPERTY
TAX REDUCTION PROGRAM

| Company Name:
Company Addrass.
City: State: 2ip Coder:

Telephone Number:
Email address:

Agreament for Gender-Responsive Rehabilitation Program for Female Offendars

Contractor certifies that:

0 It is familiar with the terms of the County of Los Angeles Defaulted Property Tax
Reduction Program, Los Angeles County Code Chapter 2.206; AND

To the best of its knowledge, after a reasonable inquiry, Contractor is not in default,
as that term is defined in Los Angeles County Code Section 2,206.020.E, on any
Los Angeles County propery tax obligation; AND

Contractor agrees to comply with the County’s Defaulted Property Tax Reduction
Program during the term of any awarded contract.

-OR-

0 Contractor is exempt from the County of Los Angeles Defaulted Property Tax
Reduction Program, pursuant to Los Angeles County Code Section 2.206.060, for
the following reason:

| declare under penally of perjury under the laws of the Slate of California that the information stated above
is true and correct.

[
Print Nams: Title:
Signature: Date:
Date:
f:‘;ﬁnr}f of Los Angeles i . i Eender—Raé};a;rsFVE Hehébmﬂ'f;ﬂa.ﬁ
Sheriffs Depariment Program for Female Offenders
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EXHIBIT K

CHARITABLE CONTRIBUTIONS
CERTIFICATION

GENDER-RESPONSIVE
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FEMALE OFFENDERS



EXHIBIT K

CHARITABLE CONTRIBUTIONS CERTIFICATION

Company Name

Address

Internal Revenue Service Employer Identification Number

California Regsiry of Charilable Trusts "CT" number (il applicable)

The Nonprofit Integrity Act (SB 1262, Chapler 819) added requirements to California’'s Supervision of Trustees
and Fundralisers for Charitable Purposas Act which requlates those recsiving and raising charitable contributions.

Check the Certification below that is applicable to your company.

[0  contractor has examined fts activities and determined that it does not now receive or raise charitable
contributions regulated under California's Supervision of Trustees and Fundraisers for Charitable Purposes
Act, It Contractor engages in activities subjecting it to those laws during the termn of a County contract, it
will timely comply with them and provide County a copy of its initial registration with the California State
Attorney General's Registry of Charitable Trusts when filed.

OR

0 contractor is registered with the California Registry of Charitable Trusts under the CT number listed above
and is in compliance with its registration and reporing raquirements under California law. Attached is a
copy of its most recent filing with the Registry of Charitable Trusts as required by Title 11 California Code
of Regulations, sections 300-301 and Governmant Code sections 12685-12586.

Signature Date

Name and Title of Signer (plaase print)

Cournity of Los Angeles Gender-Responsive Ashabiitation
Sheriffs Department Program for Farnale Offenders
Extibit K



EXHIBIT L

INVOICE DISCREPANCY
REPORT

GENDER-RESPONSIVE
REHABILITATION PROGRAM FOR
FEMALE OFFENDERS



EXHIBIT L
INVOICE DISCREPANCY REPORT

1, INVOICE DISCREPANCY (o be complated by County Project Dlrectos

Today's Date:
Contragtar:

Pheaea Mumiber;

Date of Subject Ywoice:
Dascription of lszues with Subject invoice;

Signed: Date:
County Projact Manager (CPM)
2. REVIEWED:
Signed; Crate:

County Project Direcior (CPD)

3. CONTRACTOR RESPONSEE (to be completed by Contracior Project Director)
Dale raceived from CFD:

Explanstion regarding |ssuss with Subject Invoice: —

Corrective Action Takem:

Signed: Dara:
Contractor Project Directar

4, COUNTY EVALUATION of Contractor's Response and Action teken.

5  Approved by COUNTY:
[rara:

Diate:

6. Cantractor Notifiad on Dats:

INSTRUCTIONS
CPM . Forward |DR to the Contractor for investigation and rasponse,
Contractor Must respond 1 CPD in wriing within ten (10} days of receipt of IDR

Cupy LASD {Master Contract File]
Couttty of Los Angelas Gender-Respansive Rehabilitation
Sheriff's Dapartment Program for Female Offenders
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EXHIBIT M

COUNTY OF LOS ANGELES
NON-EMPLOYEE INJURY REPORT

GENDER-RESPONSIVE
REHABILITATION PROGRAM FOR
FEMALE OFFENDERS



EXHET M

Pags 1 of 2
COUNTY COF LOS ANGELES
NON-EMPLOYEE INMIRY REPORT
Drpt Hames: Dept, &
O, or Facility:
SECTICHN: ke
IRMIS Code m

Preparac for County Counzel in defense of the County, Special Districts and employaos,

INSTRUCTICNS:

T Al incicbenis involvire infuey 1o ron-employess, kowever minar, white on F‘,Duntl_.' proper:y {owned or leesed) must ba reporiao by e Guand,
Sheriffe Offica ar Capariment in proximity to inddenl, a8 folltees:

Twit cziphis toz CARL WARREN & CO_, P.O. Bax 11 §, Glendale. CA 812080136

FATALITIES OR SERIOUS iNIURIES MLIST BE REPORTED IMMEDIATELY BY PHONE TO CARL WARRERN & CO. (813) 247-2206

INJURED NON-EMPLOYEF:

1,  HMame
|Last Hmma} {Fursd Namu) |Mldali
2. Addrass Mrurin}
28, Telephans | ] 3. Age 4, Sex Male Female If minar, glve name of parent or
guardian

TIME AND PLACE:

5. Place of coowrence

Mame of Sopnly Faclldy, Bld., Shaad, Bumber) 1CIE o= Tawm|
& Location in building

{An g=all: Blog., Flaor, Room No.p
7. Date of nocurmance Heaur AP, & Weather Clear Rain

POLICE REPORT [yes ClNo  POLICE AGEMCY REPORTIMNG __ _ _ STATION DEPT. #:

DESCRIPTICN OF INCIDENT:

8. Whal was non-omployes doing?

10, What happenad 7 (Descrba fully, stating whether injured person fell, was struck, efc.) Give all facters contributing to injuiny:

(Af hetaanary, eanlinuae om soparatm aheesd]
11, Condition of floor, sidewalk, steps or other physlcal property or equipment inyolved:

1z, Was there any defact or foreign substance or ablecl involved? if so, describe:

13, If glip and fall: Person's shoes hoals CApS
{Tyoal [Fyma) (Typai

HATURE OF INJURY AND PART OF BODY AFFECTEDR:

14. Be specificl State which part of body injured; whether right oF left, ete. If sxact nature of injury is undetermined, give

opinion:
Sh-A-630
Courty of Los Angeles Gender-Aesponsive Rehabilitation
Sheriff's Department Program for Female Offenders
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TREATMENT GIVEN:

5. Was lreatment given to the infured person by County personnel?

Typa of Treatment:

EXHIBITM

Page 2 of 2

By whom?

18,  Was ombulance called?____

17, Taken to hospital?

Which?

Which company?

By whom?

STATEMENTS BY INJURED AND WITNESSES:

(Mote: Attach additional pages if neadec)
18, Satemant of injured as to whal happanad:

19, Winess Mo, 1 Mame

Addrans:

(Lt Hrims|

TFirat Hanm) [T R
Talaphone:

" Nutwhar
Statemant:

TeiraaT]

(A7)

26, Winess No. 2: Name

Address:

{Firsc Nomay iz
Telaphano:

{Mumbnr]
Stalamant:

ET=n

[y}

Date Report Prepared:

Prepared by:

Phone
Dept.

SH-A-8

County of Los Angeles
Sheriffs Departmant

Gender-Aesponsive Rehabilitation
Frogram for Female Offenders
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EXHIBIT N

COUNTY RFP #402-SH FOR
GENDER-RESPONSIVE REHABILITATION
PROGRAM FOR FEMALE OFFENDERS

(Not attached — Incorporated by reference)

GENDER-RESPONSIVE
REHABILITATION PROGRAM FOR
FEMALE OFFENDERS



EXHIBIT O

CONTRACTOR’S RESPONSE TO RFP #402-SH

(Not attached - Incorporated by reference)

GENDER-RESPONSIVE
REHABILITATION PROGRAM FOR
FEMALE OFFENDERS



