
The Los Angeles County Sheriff’s Department (Department) is seeking your Board’s approval and 
execution of an Agreement with Haight Ashbury Free Clinics, Incorporated (HAFC) to provide a 
Gender-Responsive Rehabilitation Program (GRR Program) for female offenders incarcerated in 
County jails.

SUBJECT

March 06, 2012

The Honorable Board of Supervisors
County of Los Angeles
383 Kenneth Hahn Hall of Administration
Los Angeles, California  90012
 
Dear Supervisors:

APPROVE AGREEMENT WITH HAIGHT ASHBURY FREE CLINICS,
INCORPORATED TO PROVIDE A GENDER-RESPONSIVE 
REHABILITATION PROGRAM FOR FEMALE OFFENDERS

(ALL DISTRICTS) (3 VOTES)

IT IS RECOMMENDED THAT YOUR BOARD:

1. Approve the attached Agreement by and between the County of Los Angeles (County) and HAFC, 
for the GRR Program for a term of three years with an option to extend for two additional one-year 
option periods, plus one additional six-month option period in any increment for a total term not to 
exceed five years and six months, with a total Maximum Contract Sum not to exceed $3,523,507 
utilizing funding from the Inmate Welfare Fund.

2. Delegate authority to the Sheriff or his designee to execute Change Orders and Amendments to 
the Agreement as set forth throughout the Agreement, including Change Orders and Amendments:  
(a) to effectuate modifications which do not materially affect any term of the Agreement, (b) to add 
new or revised standard County contract provisions adopted by your Board as required from time to 
time, (c) to exercise Option Term extensions of the Agreement, (d) to effectuate an assignment of 
rights or delegation of duties pursuant to the Assignment by Contractor provision, (e) to reallocate 



Line Item Budget items in accordance with Subparagraph 8.8 of the Agreement, (f) to decrease the 
scope of services and correspondingly decrease the Maximum Annual Contract Sum(s) and 
Maximum Contract Sum, and (g) to increase the scope of services for additional work required by the 
County and correspondingly increase the Maximum Annual Contract Sum(s), which shall not 
increase by more than ten percent during the Term of the Agreement provided sufficient funding is 
available.

PURPOSE/JUSTIFICATION OF RECOMMENDED ACTION

The purpose of this action is to establish an Agreement with HAFC to provide a recurring GRR 
Program that provides life skills training and fosters personal well-being, accountability, 
independence, employability, and family and community cohesion among female offender 
participants.  The GRR Program shall promote behavior change through Evidence-Based Best 
Practices consistent with the National Institute of Corrections Gender-Responsive Strategies. 

Implementation of Strategic Plan Goals
The services provided under this Agreement support the County’s Strategic Plan, Goal 1, 
Operational Effectiveness.  This Agreement will allow HAFC to provide GRR Program educational 
services with the goal of promoting female offenders’ successful rehabilitation and reintegration into 
society, thus reducing recidivism. 

FISCAL IMPACT/FINANCING

The Department has identified funding from the Inmate Welfare Fund to finance GRR Program 
services.  The Maximum Contract Sum is $3,523,507 for the term of the Agreement. 

FACTS AND PROVISIONS/LEGAL REQUIREMENTS

This is a cost reimbursement Agreement whereby the County pays HAFC for the actual direct costs 
incurred by HAFC for the delivery of the services plus indirect expenses in the amount of 12 percent 
of the direct costs.  The Maximum Annual Contract Sums shall be as set forth on Exhibit C, Pricing 
Sheet, of the Agreement.  The Maximum Contract Sum for the term of the Agreement, including all 
options, shall not exceed $3,523,507.  The Agreement allows for one-time start-up costs in the 
amount of $19,233.

HAFC’s GRR Program will be provided inside a select dormitory at the Department’s Century 
Regional Detention Facility.  This therapeutic community dormitory presently houses approximately 
124 female offenders enrolled in various educational and vocational courses that are jointly 
encapsulated within a primarily education-based set of services known as the Maximum Education 
Reaching Individual Transformation (MERIT) Program.  While the MERIT Program features a 
number of Department-provided services, many existing MERIT Program elements are facilitated 
through a contracted education provider.

The framework of HAFC’s GRR Program will augment and complement the existing MERIT Program 
elements and services and be tailored to address the path of criminality for female offenders.  The
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GRR Program will overlay existing MERIT Program elements and services and will address 
individual inmate GRR Program participant needs in a gender-responsive fashion.

Participation in all inmate programs within the Department’s jail system is voluntary.  Participants in 
all programs, including the MERIT Program, are identified through a variety of means, including 
inmate request slips, outreach by the Department’s Inmate Services Bureau, other custody staff, and 
court orders. 

The GRR Program shall be administered as an open-entry, open-exit system to accommodate 
inmate GRR program participants who have limited time remaining in custody, yet qualify for, and 
are desirous of participating in the GRR Program.

HAFC is in compliance with all Board and Chief Executive Office requirements including the Jury 
Service Program, the Safely Surrendered Baby Law, and the Defaulted Property Tax Reduction 
Program.

County Counsel has reviewed and approved this Agreement as to form.

CONTRACTING PROCESS

On October 5, 2010, the Department released a Request for Proposals (RFP) to solicit proposals 
from vendors to provide GRR Program services for the Department.  The Department sent 
notification of the RFP to 25 vendors by e-mail.  The RFP was also posted on the County and the 
Department websites.  A mandatory proposers’ conference and mandatory custody facility site visit 
were held on November 3, 2010, which 13 vendors attended.  

On May 9, 2011, the RFP solicitation closed, and the Department received four proposals.  An 
evaluation committee comprised of individuals from the Department and 

one non-County agency convened to evaluate the proposals utilizing the informed averaging method 
in accordance with the Proposal Evaluation Methodology Policy approved by your Board on March 
31, 2009.  

As a result of that evaluation, HAFC’s proposal received the highest score.  Therefore, the 
Department is recommending HAFC for this Agreement award.  

One non-selected proposer filed an Intent to Request a Proposed Contractor Selection Review, but 
did not move forward with the request.

IMPACT ON CURRENT SERVICES (OR PROJECTS)

There will be no negative impact on current Department operations and services.
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CONCLUSION

Upon approval by your Board, please return three adopted copies of this Board letter to the 
Department's Contracts Unit. 

LEROY D. BACA

Sheriff

Enclosures

Sincerely,

LDB:GI:gi

The Honorable Board of Supervisors
3/6/2012
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assigned bilingual facilitator's bilingual certifICation from 
an independent source to the County Project Manager for 
review and confirmation of compliance with this 
requirement 

3. In accordance with Paragraph 4, Administration of 
Agreement-Contractor, of the Agreement, Contractor 
shall staff one (1) Contractor Program Director who will 
be able to receive telephonic communication from 
Department, as needed, on a 24-hours-per-day, 7-days­
per-week basis. Such availability shall not only be for 
routine day-to-day GRR Program needs, but to 
particularly address emergent circumstances, last minute 
lock downs, GRR Program cancellations, etc. 

4. Contractor shall provide the County Project Manager 
copies of resumes, professional certificates, diplomas 
and personal references of staff assigned to the GRR 
Program, as well as for replacement staff. 

4.2.2 KEY PERSONNEL 

All Key Personnel described below must be full-time 
employees of Contractor. 

4.2.2.1 Contractor Program Director 

The position shall provide services under this 
Agreement on a full-time basis. This position shall 
be the management level position with the overall 
administrative responsibility for the delivery of the 
GRR Program. In addition to the responsibilities set 
forth in Paragraph 4, Administration of Agreement­
Contractor, of the Agreement, the responsibilities 
of this position include, but are not to: 

a. Ensuring a safe and healthy GRR Program 
environment is maintained; and 

b. Maintaining clinical supervision within the GRR 
Program, including review of Inmate GRR 
Program Participant files; and 

c. Ensuring compliar;ce with Department policies 
and procedures; and 

d. Ensuring all contractual requirements are met; 

"," 
e. Overseeing a management information system 

for all data requested by the Department; and 
f. Developing and maintaining working 

relationships with outside community agencies 
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to best ensure an optinum selVlOe delivery 
system lor Ihe Inmale GRR Program 
Participants; and 

g Developing quality control procedures to ensure 
high quality sefvlce (refer 10 ParCigraph 8.0, 
Quality Control of this SOW); and 

h. Assisting In resolving proglWl1matic and 
personnel problems. 

4.2.2.2 Supervising Counselor 

The pos~ion shall provide services under this 
Agreement on a full-time basis. The responsibMies 
of this positioo Include, but are not limited to, 
coordlnClting GRR Program seMceS and providing 
direct supervision to subordinate staff. 

42.23 Family Service Coordinator 

The pos~ion shall provide se~ under this 
Agreement on a full-time basis. The responsibilities 
of this posttioo Include, but are nollimited to: 

1. Coordinating the development 01 relationships 
with outside agencies such as the County 
Oepartmeot of Children and Family Services, 
Head Start, and Healthy Families; and 

2, Reestablishing or developing motheJ/child 
relationships with Irvnate GRR Program 
Palti~ts; and 

3. Assisting in family reunification by providing 
linkages for family members when possible and 
appropriate; and 

4. Panlcipatirtg in mother/child visits as 
appropriate. 

4.2.2.4 TransitioMI Service Coordinator 

The position snail provide services under thiS 
Agreement on a full-lime basis. The responsllliities 
of this position include, but are not limited 10. 
W()f1(lng with the Departmenr s Community 
TfClnsltion Unit tow;:lIds the transition of each Inmate 
GRR Program Participant Dis.charge planning will 
begin at the time of entry into the GRR Program and 
be consistent with the Inmate GRR Program 
Participant's individualized Treatment and 
Rehabilitation Plan. 
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4.2.2.5 Program Facilitators 

The position shall provide services under this 
Agreement on a full-time basis. Program 
Facilitators must be able to demonstrate the ability 
to facilitate gender-responsive specific programs 
and services through possession of, at a minimum, 
an undergraduate academic degree (associate's 
degree or higher) wtth course work appropriate to 
and related to the GRR Program and program 
elements andlor a certification from a recognized 
certifying organization. agency, or Board evidencing 
training and expertise in areas appropriate to and 
related to the GRR Program and program elements. 
A Program Facilitator must be a full-time position 
which may be shared by two (2) part-time Program 
Facilitators equaling one (1) full-time Program 
Facilitator. Contractor shall provide a minimum of 
two (2) Program Facilitators to provide course 
curriculum on any day when instruction is provided. 
While Program Facilitators are not required to 
possess expertise in every subject matter in the 
curriculum, all Program Facilitators must in 
aggregate demonstrate themselves capable of 
fulfilling all their responsibilities as assigned. 

The responsibilities of this position include, but are 
not lim~ed to: 

1. Daily interaction with Inmate GRR Program 
Participant population, which will include 
delivering a variety of GRR Program subject 
material; and 

2. Acquiring a clear understanding of other MERIT 
Program elements provided to the Inmate GRR 
Program Participant population and blending 
and overlaying beneficial elements of 
Contractor's GRR Program; and 

3. Fostering professional relationships with other 
MERIT Dorm program element providers, 
Custody Division facility staff and management, 
Inmate Services Bureau staff, and other 
volunteer providers; and 

4 Mentoring Inmate GRR Program Participants; 
",j 

5. Facilitating individual and group sessions in 
GRR Program content; and 

6. Coordinating various GRR Program elements 
with the Contractor Program Director, 
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5.0 SCHEDULE/HOURS 

Supervising Counselor, Family Services 
Coordinator, and Transitional Services 
Coordinators, to ensure a synchronized delivery 
of services, custom1zed to meet individual 
Inmate GRR Program Partk:ipant needs, In a 
gender-responsive manner. 

5,1 Contractor shall submit an initial schedule to the County Project 
Director within thirty (30) calendar days after execution of the 
Agreement by the Board. The initial schedule must minimally show 
proposed days and times, and the names of the 
instructors/facilitators, and topk: of instruction, facilitation, course, or 
sesslOll. 

5.2 If the initial schedule is updated by Contractor, the updated schedule 
shall be provided to the County Project Director for approval thirty 
(3D) calendar days prior to GRR Program start according to the initial 
or updated schedule and every month thereafter. Contractor shall 
submit revised schedules when actual peliormance differs 
substantialty from planned performance. Said revisions shall be 
submitted to the County Project Manager for review and approval 
within tell (10) Business Days prior to scheduled time for Work. 

5,3 The County Project Director reserves the right to modify the schedule 
of instruction, facilitation, courses, sessions, or any other component 
of the GRR Program in consultation with Contractor. 

5.4 The GRR Program shall be conducted six (6) days a week for a tolal 
of forty (40) hours weekly in accordance with the schedule below 
(items a--c), The GRR Program shall overlay, augment, and 
complement the programs and services already afforded Inmate 
GRR Program Participants in the MERIT Dorm, which is dedicated to 
optim1zing GRR Program and treatment opportunities in a therapeutic 
community setting. 

a. Thirty (30) hours will take place Monday through Friday during 
day time, regular MERIT Program hours. MERIT Program hours 
presentty occur 8am-3pm Monday through Friday, with an inmate 
one (1) hour lunch occurring 12pm-1 pm. 

b. Ten (10) hours shall be distributed amongst weekday evenings, 
Monday through Friday, and at least one (1) weekend day or 
evening, per week 

c. GRR Program hours and day of week instruction shall at all times 
be subject to change at the discretion of the County Project 
Director and based upon the needs of County and the ClJstody 
facility. 

County of Lo. A~. 
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5.5 Contractor shall provide Inmate GRR Program Participants sufficient 
and appropriate independent study materials for individual Treatment 
and Rehabilitative Plans for self study on evenings and weekends 
when Contractor is not on-site at the custody facility. County Project 
Director shall be sale judge as to 'sufficient and appropriate" with 
regard to independent study materials. 

5.6 The GRR Program shall include, but shall not be limited 10, the 
schedule submitted by Contractor. 

6.0 CANCELLATION OF SCHEDULED INSTRUCTION, 
FACILITATION, COURSES, SESSIONS 

Contractor acknowledges that the GRR Program is administered in a 
custody setting and the goal of the Department is to maintain a safe and 
secure environment for Inmate GRR Program Participants and their families, 
Department staff, and visiting professionals. The Department, in the interest 
of safety or other law enforcement measures, reserves the right to cancel 
any pre-approved or scheduled instruction, facilitation, course, session, or 
other event or component of the GRR Program (collectively herein referred 
to as a "Session") and the right to deny the entry of Contractors staff into 
any custody facility for such purpose. 

6.1 Sessions that are canceled by Department, and for which Contractor 
has been given at least four (4) hours advance notice by Department 
of such cancellation, shall be rescheduled within thirty (30) calendar 
days of the canceled Session, at Department's discretion, in 
consultation with Contractor. Contractor shall make every effort to 
accommodate the change in schedule. All canceled Sessions shall 
be offered as makeup Sessions per Sub-paragraph 6.5 below. 

6.2 Sessions that are canceled by Department, and for which 
Department is unable to provide at least four (4) hours advance 
notice to Contractor, shall be rescheduled in their entirety or partially, 
as the case may be, within thirty (30) calendar days of the canceled 
Session, at the Department's discretion and in consultation with 
Contractor. Contractor shall make every effort to accommodate the 
change in schedule. All canceled Sessions shall be offered as 
makeup Sessions per Sub-paragraph 6.5 below. 

6.3 Sessions that are canceled by Contractor, and for which Contractor 
has provided at least four hours (4) hours advance notice to the 
County Project Manager of such cancellations, shall be rescheduled 
within thirty (30) calendar days of the canceled Session, subject to 
approval by the County Project Manager. All canceled Sessions shall 
be offered as makeup Sessions per Sub-paragraph 6.5 below. 

6.4 Sessions that are canceled by Contractor, and for which Contractor 
has not provided at least four (4) hours advance notice to the County 
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project Manager of such cancellations are conskl91ed non-e)(cused. 
and shall be rescheduled within Itlirty (30) calendar days of the 
canceled Session, slJ)ject 10 approval by the County Pro;e<;t 
Manager. An such cancellations are subjecllo Sub.paragraph 6.5 
below. The County PrOfeC1 Director shaR have rlnal aulhorlty In 
assessing Ihe validity of Ihe circumstances for non-excusecl 
ca n cellalion( s). 

6.5 Mak.eup Sessions: All cance~ SeSSions, whelher excused or rJOrl­
excused, shall be offered as makeup Sessions within thirty (30) 
calendar days of the cance~ Session Failure to provide makeup 
Sessions, as agreed to In coosultation with the County Project 
Director, may result in County assessing liquklated damages. Refer 
to Exhibit I, Perfonnance Requirements Summary Chart, of the 
Agreemeol 

6.6 Contraclor shall document canceled sessions on a fonn entitled 
"Canceled SeMlon,," which shall be developed by Contraclor in 
accordance with Paragraph 8.0, Quality Control, of this SOW. 
Sessions listed as Canceled Sessions should minmally denote the 
original date and indication of cancellation along with the reason. 
cancellation lead time afforded, whether excused or non-excused, 
number of houra involved and personnel impacted. Makeup 
Sessiomi must be documented similarly on the revised schedule and 
labeled with the phrase ' Makeup Sessions from [DATE]' 

6.7 Because of complexities which can arise as a result of custody facil~y 
schedule modifications, coordination between Contractor and the 
County Program Manager in this area is paramount. Proposed 
revised schedules must be reviewed and approved by the County 
Project Manager at least two (2) full days before the scheduled 
makeup Session(s), 

1.0 WORK LOCATION 

Cootractor shall provide ongoing GRR Program services to Inmate GRR 
Program Participants at the Century Regional Deterltion Facility In a housing 
location pre-designated by the County Project Manager and referred to 
herein as the MERIT Dorm. Departmerlt shall have final and sole discretion 
in determining where the GRR Program is to be held, and Department 
reserves the right to use any Department custody facility in Los Angeles 
County. 

8.0 QUALITY CONTROL 

Contractor shall establish and maintain a comprehensive Quality Control 
Plan to assure the County a consistently high level of service throughout the 
term of the Agreermmt that meets or exceeds all requirements, including 
policies and procedures for all COrltractor staff. In the event that 
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requirements and/or policies and procedures dlange during the Term of the 
Agreement, Contractor shall update the QU8lity Control Plan, and submit 
such updated plan to the County Project Manager within ten (10) Business 
Days of notiflC8lion. The Quality Control Plan shall Include, but il not limited 
to the following: 

1. Method of monitoring to 8n5ure that all of the Agreement requirements 
are being met. The monitoring system must specify methods for 
identifying and prel/entlng deficiencies in the quality of services 
performed before the lel/el of performance becomes unacceptable. 

2. Specific actil/ities to be monitored either 011 scheduled or unscheduled 
basis; 

3. Frequency of mon~oring : 

4. Samples of forms to be used in monitoring: 
5 Job title and level of personnel perfoonilg monitoring functions: and 
6. Methods for ensuling that GRR Program services will conlinue in the 

event of a strike of Contr8CtO(s employees. 

9.0 QUALITY ASSURANCE PLAN 

County will el/aluate Cootractor's performance under this Agreement on at 
least an annual basis using the quality assurance procedures as defined ill 
Exhibit A, Additional Terms and Conditions, Paragraph 46.0, County's 
Quality Assurance Plan, of the Agreement. 

Contractor shall hal/e an ongoing system of quality assurance and 
improvement, and shall keep qually control recon::ls and recoros of all 
inspections conducted by Contractor. 

9.1 Performance Evaluation MeetJ-igs 

Notwithstanding the requirements of Sub-paragraph 2.9. Quarterly 
Meetings, of th is SOW, County and Contractor shall meet on a 
quarterly basis, and more frequently if deemed necessary, to diSCUSS 
status of the Agreement, new or on-going problems, end other 
issues. In the event thaI the County Project Manager Issues a 
Contract Discrepancy Report, Exhibit H of the Agreement, in 
accordance with Sub-paragraph 9.2 below, then Contractor is 
required to respond In writing to !he County Project Manager within 
five (5) Business Deys and a meeting 'Nill be scheduled as 

~"'. 

9.2 Review of Inspection Records 

Conlractor sha., on a monthly basis, slbmit to the County Project 
Manager Conb'ac1o(a &eheduled and unscheduled InapectJon 
reccrds. The records shall include date of inspection, problem(s) 
identif~, corrective action taken, and time elapsed between 
identification of a problem and correctil/e action completed The 
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County Pro;ect Manager Will review all records 10 ensure that 
County's requirements are being mel (Refer to SLb-par8gr<q)h 9.4 
of this saw. 

Contractor shaH maintain at Contractors designated main office, all 
inspection records and reports for five (5) years following the 
expiration or termination of the Agreemern. County may Inspect such 
records at any time during normal business hours upon twenty-four 
(24) hours written notice. 

9.3 Contract Discrepancy Report (Exhibit H) 

Verbal ootiflCatlon of a contract disCJepancy will be made to the 
Contractor Program Director as soon as POSSible whenever a 
contract discrepancy is ideotified. The problem shall be resolved 
within a time period mul\Jally agreed upon by Ihe County and 
Contractor. 

The County Project Manager will determine whether a formal 
Cootract Discrepancy Report, Exhibit H of the Agreement, will be 
issued. Upon receipt of such report, Contractor is required to 
respood in writing to the County Project Manager within five (5) 
Business Days, acknowledging the reported discrepancies or 
presentmg contrary evidence. Cooiractor must submit its plan to 
correct the deficiency(s) identified in the Contract Discrepancy Report 
to the County Project Manager within ten (10) Business Oays. 

9.4 County ObseNations and Inspections 

Contractor shall make Its personTJeI files, facilities, materials, and 
techniques related to this Agreemenl available for inspection by the 
County Project Manager at reasonable tffles without prior notice by 
Department staff to review its operations. 

In addition to Department staff, other County and/or State personnel 
that have made arrangements with the County Project Director may 
observe Contractor's performance and actiVities, and review 
documents, including disciplinary actions, relevant to this Agreement 
at any lime during normal business hoors. Such personnel may not 
unreasonably interfere with Contractoc's performance of this 
Agreement 
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ATTACHMENT 1 

MERIT PROGRAM DESCRIPTION 

The Los Angeles Courlty Sheriffs Department has developed the Maximum Education 
Reaching Individual Transformation (MERtT) Program. 

The strength of the MERtT Program ties in its ability to bring each participant to the point where 
they recognize the importance of a personal commitment to reaching their goals, accepting 
responsibility for their actions, and being accountable lor their Hie choices. Female inmates who 
are serious about making changes in their behavior volunteer to be part of the MERIT Program. 
If selected, the female inmates are required to set goals such as employment, post seconda!)' 
education, famiry reunifICation, and rehabilitation. In return, they are guaranteed a consistent 
quality instructional program. Female student inmates are required to attend school Monday 
through Friday from 8:00 am to 3:00 pm and be registered in a minimum of four courses. 

Courses include: 

1. Parent Education (75 hours) 
2. Drug Education (60 hours) 
3. Adult Basic/Seconda!)' Education (GED) 
4. High School Diploma completion 
5. Personal Relationships (60 hours) 
6. Computer Operator (skills modules) 
7. Job SkHls Training (skills modules) 
8. Electives (Art Hislo!)" Literature, Psychology of Personal Development, Music 

Appreciation) 

Certificate ceremonies are held quarterly to honor student achievement and high SChool 
graduates. When a female student inmate completes a minimum of three of the above courses, 
they receive a MERIT Certificate that indicates a commitment to the educational program and a 
change in their life skills. 

County of LOJ Angeles 
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ATTACHMENT 2 

LOS ANGELL'i COU...-TY SHEIUFF'S DEl'ARTMENT 
EJiTRY APPUCATION FOR CUSTODY FACILITIES 

Senicc J'rovidcrl Contractor 

Org"ni~ation __________ _ 

Page1of4 

N.F.ASl' Rg~D rAREFUU," REFORE FfLfJIo,'(; (JUT THfS AffUCATlON 

All npplicalioos will be dmicd for the followiog rcas(lIls: 

Untruthful or incomplete statement, ml 'pplic.lio", .­
Illegal usc of drugs within the pa8t tllrCi: (3) years; 
Convic.te<l of brin!'; a controlled .mb,tanc.e into federal prison, state pri",n. or cmUlI), jail; 
Any convictions for drug ",Ie,; 
A ppliCllnt i~ cu"e.ntly on Parole/Probation: 
lncar""rnted in any inil/prison within the J",t three (3) years; 
Have been convicted for any of'thc following: murder, ,ex crime (othe., than mi<demeano' 
pro.,,-tirulion), weapon< law violation" felonious a ... ",ult or ' p""sal .l>use: 
Curr.nlly under psychiatric care; 
Have· ",l~tive in the La< Angeles County lail; 
Outstanding ",.mllll, 

If any of the .. hove a""ly to you, SuBMIT YOVR APPLICATION (Complete Attachment). All iul'ormation will 
he \'erifil'd b~' a CRIMmAL BACKGROUND CHECK. If~'our al)"iicatioll i.s denied, you will be notifi.d and W~ 
will not <liscuS] tbe reasonl'or deni .. l with anyone except you. Ple"se inili.l here: 

Social S~curily 11 ___________ _ 

Home Addre." ---~~~----------~=-----------~~~c 
- Street City Zip Code 

cnL..I 1.0. # ______________ _ Date ofilirth, _______ _ 

Home Phone #". _____________ _ Work #, _________ _ 

Hair __ Fycs, __ _ l-lei.ght __ _ We ight __ _ 

(\:cnpfflion' _____________ _ F.n1ployc' ___________ _ 

\Vork Addl" " ____ ";;:. _________ ,";;-__________ ~;;;cc:,, 
Street City Zip Code 

APPROVED.I DlS,<\.PPROYfiD __________ _ 

CnLJf'l!y of L"" M II"Ie' 
S~ff's Dejlsrtmem 

\)A1E ____ _ 

Sl8t~rnent 01 W<rl; _ Att. chmenl 2 
Gender-Rn po".ilie Rehabilitation 

Program lor Femal l onende" 



Page 2 of ~ 
CONTA.CT u.. CASE OF I:MEJl:Gr..NCY: 

~~'--------------------- R.,IJ .. ionsh'p _ _____ _ 

Add.f9' ___ "';o _________ ""----- ----- -,,,;"o;---
Street Zip Code 

T~lcphODd( ) 

Orga nluttonl EmpIQ)' t r; 

N'"" ________ ____ 

Add~a'-----"OM,-----------------------------",,--------------------------------,,;c~C--------
Strttt eil)' Zip Cod" 

Tckphooc /I (L __ -" __________ _ 

W'luIt "'1Vi\;" will yoo provilk·' ___ _________ _ ____ __ ___ 

How Oflcn? 

Entry Crlted.: 

1. Wh~ll<.ind(s) of il legal dfllg(s)h.m)'011 u!ltd? __ 

2. y.."hen i$ Ih~ Iasl lim" )"011 used drugs7, __________ _ ___ _ 

3. Are you wm:ndy "" PBrolelPmbation?, ___________ _ __ ____ 

4 . I la,'" you ~n illcarccratcd within !be Lut three )'tar5? (Pfison,'ConnlyllaillY oulII 

Aut!larilylCamp) _______________________________________________ __ 

5. AN YOI' ""rrrni.J.v und.,. Psychinrk~? _________ _ __ ____ 

6 . l)a you have any rcl~tjvcslfriend , incarcerlte.l ",ithin th e Los Angel., County Ja il system? 

ffyes, prov ide tbe [unuwing inf""nation: 

Nwne of lnm..u. f"!>cifity RelltiOl>!lhlp 

7. HI,...,)"O\I C"'-7 bern arrested for murder1 _____________ ____ 

8. Haw" )"00 e~r been rnnviaw or. SeJI crime?, _______ ____ _ 

9 . Bave)"OO ever bt.."Ctt convicted ofa Wupons ViolItIOl.?, ___ ____ ___ 

10. Are you li11il1g Out this appfic.ation lIS' oondifion of employment? 

C"""'ty of LOI Angele, 
She ' iffs Dep.o n"",nt 

Statem..,t af Won. _ AttllCi>rrw1t 2 
Genlle r·R.ftPOI'I' ive ReMt>i.itation 

Program !or F.."..iIo Olfen.de .. 
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Please read can:fully before ~igning: 

T certify that all information on this application is lI<;curat~. llmderstand lhatlhe Los Angeles Comty SheriJr~ 

Dcpartmtllt \',ill velify the illfolnlatiolJ prior to approving my application. As a civilian volunteer, I will be 

expected to oky all Rule~, Regulations and Security Procedures. Sfy failure to do so will result in my 

forfeinlre ofvoh.mteer service~ with the Los Angeles County Sheriffs Department. 

I AM AWARE THAT U"'- THE EVENT OF A HOSTAGE SITUATION, THE SHERIFF'S DEPARTMEl\, 

POLlCY IS ~OT TO ALLOW A PRISONER TO ESCAPE WITH A HOSTAGE. PJea~e initial here: __ _ 

1 AM ALSO A WARE OF THE SEXUAL HARASSMENT A1\1) RETALIATION POLICY FOR CIVILIAK 

VOLUNTEERS. Please initial here: ___ _ 

These policies apply to all swom, civilian, and volunteer personnel. See Manual of Policy and Procedures: 

Section 5-06/1 1 0.00 

Section 3-01/030.72 

Hostage and BarriclIded Su'>p:ct; 

Sexual Hara~sment and Retaliation Policy, 

All persons t lltering or materials being brought into a jail facility are subj eet tll search anytim~. 

SigIJature ___ _______________ _ 

(F41,'e information on this application is subject to immediate dismifMd) 

C'"-"1ty 01 Lo. M~Ie. 
SherilT . Departmetll 

State"",nt 01 Wor'< - Att!ld1rnent 2 
Get>d~r-R • • pon.ive Reh8biI~8tion 

ProgrM1lor Femal. Offender. 



Signllure:' _______ __ _ 

Coontv 01 L.:.a. AngeI&1 
Sher1lh Oepoo<tmen! 

"" •. _---

Page . of 4 

SlIltlllT1elll 01 Work ~ AtI""""-'t 2 
<>'nder-RtllX'''''''' "...,awitation 

Proclratl1 lor Fomaill Oll.",d.", 



ATIACHMENT3 

3-01/070,05 POLITICAL ACTIVITY 

PolrticalllCllVltteS p&rmttted and prohibited by the Depilrtmenl are as fol!ows: 

Permitted portical Ac!Mti8§ 

• 
• 
• 

• 

• 
• 
• 

• 

• 

• 

• 
• 

• 

• 

• 

• 
• 

Voting, 
Expressing opinions on all political subjeC'UI and candidates, 
Beooming: a C8J1dHiale tor oominalJon or ejection III any partisan or nonpartisan 
poJitical aCbvrlies as an Individual Of as a member of a group, 
Engaging In partisan and nonpartisan porniceJ ectivill6$ as tin indIVidual or as a 
member of a group, 
Contributing to political campaign funds (but no! in HI1y County bUll cling), 
Joining political Ofganlzatlons and voting 00 any questions presen!ecl, 
Organizlng lind managing political clubs, servmg as ofltcer, delegate or ehemate, 
or !IS member of any committee; addressing such club on any 
partisanJnonpartisan political matter, 
Participaling actively in political oonvenlions such as by making mobons or 
addresses or preparing resolutions, 
Attending political meetings, rallies, caucuses, atc_ and orgeni~ng, preparing Of 
eooducting such gatherJngs, 
ParOCipaling actively, serving as officer or 0fI any commtnee of a polillCaJ 
organizallon, such 85 precinct committeeman or charman of the food commltlee 
at a campaign dinner, 
JOining a labOf uniOfl, c.VlC betterment group or citizens association, 
Inltiatl!lg. signing or circuLating partisan or nonpllrtisan nomlnaung petitions, 
distributing campaign IItElflltUl8. badges, etc .. (but nol dUring working hours or on 
County property), 
Wearing badges or buttoos, axcept wMe in uniform; displaying bumper st~els, 

pJctures or po$!Hrs 0fI automobile or in window of home, 
Speaking publicty. or IIIflting lenera or articles tor or egalnst any political 
cendidate; 9IldOfsing or opposing auch candidate in a pol itical advertisement 
broadcast. campaign iJt&rature or simitar material, 
Owning slocl\ In, publishing or being connected with the management or adltonal 
policy 01 a partisan OOWSpHplll'. 
Managing the campaign of a political candidate, 
Making unsolicited poUticBl contrtbutions. 

Prohiflltid Political Activities 

Eng!IQing in any poliucaJ activity whatso!lvEIf during worldn~ hours or on County 
premises. 

• Placing or attaching any pornica! poster, slicker, sign or $Imilar mal8fial 0fI 

County property, 
• Soliciting poliUcaI funds or contributions, d l rec:~y or indirectly, from members oi 

this Department or from person on the employment lists of thjs Depaltmeflt, 

, iSWtemenl 01 WorI< - AIIaoI'llTlent ~ 
IlerIGer·RcsponsIve RGho.bl1llal1oo 

f>f"llfOl'> b FiomaI9 OffeMen 



IDIOOpl lor mass mar~ng or oIhar means 01 w lic:italion made 10 a slgnrllCanl 
segment 01 tile public which may include Department members. 

Exception. County officers amI employees may solicit funds lor passage or 
defeat 0'111 ballot measure affecting their pay, Ilours, retirement, civil servioo or 
other wOfki!1g conditions. 

• Soliciting conl1ibutions, signatures or other forms of support lor pollbcal 
candidates, parties. or banot measures within or upon County pt'operty at any 
time, 

Example: County employees and members 01 the gel161'al public Snail not S<llici1 
si\lnatures for a nominating petition In a County building or on County property, 

• Directly Of Ir.dlrectly using official authority to interfere with any election or 
influenCing the political acOOI\S of other County OO1p!oyees Of any member of the 
general public. 

Example· County employees shall not anempt 10 Influence anyorr.e'8 vote by such 
methods es promising, or threatening to wrlhhold, a job, promotion or other 
benmit, 

Favoring or diSCriminating against any employee or person seeking County 
employment oocause of political opinions or affiliations, 

• Participating In any political actMUes of any kmd in unifotm, 

• Participating In 8dMties which impair lhe efficiency, Integrity or morale of !he 
County or its employees, 

Participating In any other political actMt!es which the County or its departments 
desire to prohibit and wtlich otherwise comply with the I~ee·part test sel forth by 
the California Supreme Court in Bagley y. Washinaton Township HOSPital 
District, 

The gr8Il~ng of leaves of absance WIthout pay to engage in political activities is 
discretionary .... lth the deparlmel1t head (CIvil Service Rule t 6.02). 

, Employees who are subJoo to the basIC pol~icalactivity plOhlbitions while on 
active duly shalt be equally subjecl to such restrictions when on paid or unpaid 
leave (Pol~lcal Activity Guidelines, adopted by the Board 01 SU~rvI$ors, July 2, 
t974). 

Ca-unty of Loo~" 
Sheri1h D9partm."t 

, Slll.ttI~nl ofWor\( - ..... !t8Ich~ 3 
G<ordtIr.~~.r¥. Rehat>ililat"'" 

Program..,1 "emilie 0fIende .. 



ATTACHMENT 4 

3·01/090,00 SECURITY OF PERSONAL PROPERTY 

In ordar to ensure {h~ safety IIJ"<J $ectJrity of al pBf1.Ons In custody facililiml, the foIovAng per:.:ooal property 
la prohibrt!ld inside secur~ af~ as indicatoo: 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

Weapons, InCluding I)UI oat im~ad to, Iiroarrns aI'Id knives, ..... expmssly prohib«ed In security afea8 of 
all rustody faalitieS 

Except for the OtfIeer DIning Room (ODR), and only with the specific pllfmisslon OIlha Un~ 
Commaooer, m~~1 slMlrwe.re shal flO! ba tw'oIJglI! lmo $6<;~rIty ar~a" of any culltOC!y fllClI~y, 

Paraonal ""'"trical appliances m~st be approvad by the unit commander before being brou[!ht into th~ 
cu~tody fac.lity (e,g. eorrell pots, toasters, heaters, Tans, etc.), 

Electronic 8ntMtainment de"o'lces are prot>iblt!ld (e.g. tape. CD. or DVO plavers, games, radi06, IIle.). 

Laptop computers and personal digital 88sisl8nts (POA's) shall be approved by tile Watch Commandeor 
prior to entry into 88GUmy areas on a dally. shill by shoft basis. 

Personal property cQfl\8lners shall not be brought Into security aJ63S (1I.g. beckpacks. hlnny packs, 
purse~. i<::e chestsllood containers, etc.). Only 6a!I·SldBd. hMO-held lunCh eoru.lners. which mGal;ure 
11" ~ 14" x 12' or ~sa v.ill be allowed into ~ecured pMS 01 the facility, 

Readifl\l material root ralated to 100 job Of the lurthsrance of formal edlJCalkm Is prCthib/ted 

PrHcnptioo medications 8J(ceedi"'J that IIlrIOI,Int requl~ for p9filOflll1 C(II'\$umptlon durinlllt18 
concerned shift(s) 

Umbrelas. 

Cell phOfl9S. 

Csmeras sh~ root be allOwed tllSKje a custody lael~ty unles5 prior approval Is obta,fl8d from the Walch 
CommB.r..oor or above, 

TOboooo products, matches and cigarnttlllight&rS. 

PII!SOIIaI security dicta'" \J1a1 pElnlOnnei should refrain from bflnging rtllms which oontain personal 
identificabon information ,a g. wallets, purses. ~I, 8IC.) Into saeunty areu to prevent loss or 
compromise of information. 

Thill policy does ~ Ilmh persons Irom bringing Imo secure arllllS. rtems or COMBine" thai contain 
necessary toots, training matar'rlill or equiprnell110 lacilijElte !~ II perlormance oIlt1e!r dulles. Q ... " tool cJ\I4t8, 
medical baliS, digital test equipment etc.), nor doel h Iim~ perlormel. lItlo are attllfldlng training, from 
entarifl\l the facility waarlng CIvilian attire en routa to tha Offlcer'1 Dinifl\l Room (ODR) 

Thia policy shaJl OWly to nil pet!lortS I!!1taril"lg security arsBS of edI custody f~litles. AddHionaily. <lll 
personal property ItJolj be aeo,ned a1 BII IDles, and shall not be storad in any area ac:te$SiJle In inmales. 

The unit commandat has the ~rlftI authority m determll'l$ wIwIl pernonal property IS allowed wilhlfl ttleir 
'e~y. 

Cou nty of 1.000 ""'9""" 
Shedrr, Department 

SWQTfK>nt of WOII< - Attachment 4 
Gender.Re&pOf\9Ive ~r"labi lit.tio<1 

Progrl'l/'ll tOt Female OI1<indti"l 



EXHIBIT C 

PRICING SHEET 

GENDER·RESPONSIVE 
REHABILITATION PROGRAM FOR 

FEMALE OFFENDERS 



EXHlBTTC 

PRICING SHEET 

NOT TO EXCEED TOTAL COST FOR EACH CONTRACT YEAR 
(Including Start-up Costs) 

The Line Item Budget and Narrative detail for the below Start-up Costs and MaXimum 
Annual Contract Sums, inclusive of Direct Costs and Indirect Expel1ses, for provisiol1 of 
the Gender-Responsive Rehabilitatiol1 Program for Female Offenders Agreement is 
attached hereto. 

START-UP COSTS 
Year One (First Initiill Term V •• r only) 

~~~;ANNUAlCONTRACTSUMS 

Year Two (Su(;ond Initial Term Vear) 

Year Four (First Option Term Vur) 

Six Months (Six Month Option Term) 

COIIII(y of ~O$ Angeles 
Sll~rrrrs ~parfroont 

$ 19,233 

$ 626.233 

S 644.501 

S 320,877 

Gender.Responsive Rehllbilitation 
Progrem IOf Filmoie rxll1rtde~ 

&'f1ibrl C 



County ofl0.5 AIlgei65 
S~rlfI'$ Dspar.!TlfH!f 

• 

Haight Ashbury Free Clinics, Inc. 
Gender Respons ive Rehabil itation Program 

Start Up Cost · Year One 

, 
C;6nOflr-R8sponsiv~ Rehnb~ilal/oll 

Pf'OQram 'or Fem8i8 OfI~ndfJl1J 
Exhibit C 



CO<Infy of Los AngtIle$ 
Sheri/rs Department 

BUDGET NARRATIVE 
Start Up Costa 

3 

GenoorCRIJsponSW9 RehabM8tiorl 
Prot;rllm for Female OrrMdfJfS 

E~.~'tif C 



County af Las Anr;e/e~ 
Sheriff's D<;partmant 

" , 

Haight Ashbury Free Clinics, Inc. 
Gender Responsive Rehabilitation Program 

Year One 

GendiJr-Respoilwe Rehabilitation 
Pragrnm fO{" FBm81e Offenders 

ExhiM C 



I 

Ccunty of Los AngeiIJs 
S/lerifrs OtIpatfmen/ 

BUDGET NARRATIVE 

Year One 

TOTAL SALAFUES & BENEFITS $543,650 

, 
Gander·Responsive Rehsb/litatJoo 

ProQmm lor FllITlllle Offenders 
Exhi(Jit C 



Coonty rJliM AngeJes 
StretIff's Df(>Irtment 

Glfln der-PfJSponlflve RIIllIlbilitalJon 
Program f~ ~emaJ9 otr9~1'$ 

£<'""C 



County of Los AngeHJs 
Sh¥irf'~ DepartnllJnt 

Haight Ashbury Free Clinics, Inc. 
Gender Responsive Rehabi litation Program 

Year Two 

, 
G8nder·R~$pOnsivll RahabilitltlOO 

Program for Famal6 Ofr&nders 
Exhibit C 



" j I I 

" 

10,,.,.,,", Expense$ 

Ii 

Coonty of Lv:; Anr;;elcs 
Shonlrs Departmenf 

BUDGET NARRATIVE 

Year Two 

TOTAL SALARIES & BENEFITS $543,650 

Gandar_Re5ponsiVfl Rehabilitatkm 
Program for Fem81B OffBnders 

Exhibll C 



County of Los AngfJi85 
~~ Departmenf 9 

G 8l1dflr-l'I.espoilsi ve Rah abilitlliJOll 
Program fer Femal& O"9f>de~ 

ExhiMC 

• 



CoI.mty of Lo~ Angl}Jes 
Shonl"s Department 

" 

1m 

Haight Ashbury Free Clinics, Inc. 
Gender Responsive Rehabil itation Program 

YI!3r Three 

" 

GandM-Respoi1siYe Relwbililntion 
PfOQrTlm for Farnail} Olfende~ 

Exhibit C 



" 
i i 

Cwnty of Loo A11fJ91(Js 
Sheriff's Dfip8riroonl 

BUDGET NARRATIVE 

Year Three 

TOTAL SALARIES & BENEFITS $559,$60 

Gender-ReS{XJns/ve R8habMalion 
Program (IX Female OffendfJrs 

ExMtil C 



County of Los An9"iBS 
Sh8n'{rs Depaltmenl 

GMder-Re~rxmsive R~habilitation 

Progrnm fot" Female Offflnd"", 
EXhibit C 



County of L~ AIl<}91#1s 
SMt1ff's Depllrtrrnmr 

• 

Haight Ashbury Free Clinics, Inc. 
Gender Responsille Rehabilitation Program 

Vear Four 

13 

G61Idar·Resp<>nsive RehabilitatIon 
Progr6m rlX Femai& Offenders 

ExhltJit C 



COOlity 0' Lru Ang6les 
ShfJrlff'3 Department 

BUDGET NARRATIVE 

Year Four 

TOTAL SALARIES & BENEFITS $559,950 

" 
G(JlldorcR6SpOO5ive Rehabilitation 

Prot;;ram 'IX Female Offenders 
bhibitC 



Gender-Responsive R9habilit~tion 
ProgrBm fo< Female Off9r.OOrs 

Exhibit C 
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, 

" 

I I 

County of l.o~ Angeles 
Sheriff's Department 

, 

, 
I 
I 

i i 

I 

I 

I 

I 

Haight Ashbury Free Clinics, Inc. 
Gender Responsive Reh~bilitation Program 

Year Five 

I 
iii 

I 
I 

I 

I 
I 

I 

I 

I 

I I 

~ 

~ 

I 

~ 
, 
, 
, 
, 
, 
, 
, 

, 

, 
, 
, 

Gen der-Rfl spoflsi Vfi Rfll,abilit at0/1 
Program for Femaie Offenders 

E.hibH C 



i i 

Expenses 

County 01 Los Angeies 
Sheriff's Depilljm~lI( 

BUDGET NARRATIVE 

Year Five 

TOTAL SALARIES & BENEFITS $559,960 

, , 

G e n oor-ResfX>1I siw; R,.,~a biiita tion 
Program 10{ FemaJe Offenool"'i 

Exhitit C 



COUnty 01 Loor AnQelfls 
Sllerlfr's ~ertmem 18 

Gender.RelJP(Jlls/Ve Renabi/ilatioo 
Proaf8m for female Olfenders 

c;.:l1iM C 



CO<inty of L~ AngtJles 
ShfJrtfr. DepBrinlMf 

Haight Ashbury Free Clinics, Inc. 
Gender Res ponsive Re habilitation Program 

6 Month Option 

" 
Gellder·Resp<lnSl"C RehQ/)Iiilallon 

Program for Fam81B OHOMdel~ 
Ex.hibif C 



Coumy of LDs Anf}{liu 
S/lerifr'J Department 

BUDGET JUSTIFICATION 

6 Month Option 

TOTAl SALARIES & BENEFITS $279,980 

20 

G9nder.R9spon~1Y9 Ruhebllils /1On 
Program for FemslB Offenders 

E.hibitC 



County of L03 Angeles 
ShfJrilf's DeparilTl6nt 

Gand8r-Respomlive RefrebiJitation 
Program for Female Offllnders 

Exhibit C 



EXHIBIT D 

CONTRACTOR'S EEO CERTIFICATION 

GENDER-RESPONSIVE 
REHABILITATION PROGRAM FOR 

FEMALE OFFENDERS 



• 

EX"",,O 

CONTRACI'OR'S EEO CERTU' ICATlON 

Con~oJ Namc: __________________________________________________ __ 

Add~: _____________________________________________________________ ___ 

'Ilternol Revenue Service EmpkJ)'~r idcntificatiun Num~r: ______________________ ___ 

GENERAL CERTIFICATION 

In accord~nee with S«1;flD 4.32.010 of t1'" Code or the Coun t)' of Los Anb'Cl"" the w ntroctor, ~uppl ior, 
or vendUf cel1i f..,,; and !grces. 1m.1 .u p"rliOR$ emplo~ed by such 6 '11L il.\. affil uud, ~idiarics.. or 
holding a:llHpini .. ~J~ ~nd will be fn:atcd .quall)' by 1~ firm withoQl "'gam to 01 !Jo,caUi\e ,,[ race, 
relision, ance~tJy, natiOMi origin, or sex and in oo mplinn<:~ with all ~mi-di<Crlmin~lion llWi of Ih. 
United Sti le<! of America ~nrl tl'" Stall of Californ ia. 

CONTRACI'OR'S Sl'ECIFIC CJ:RTIFTCATIONS 

.. 

,. 

,. 

O;tnlractor n.. I wrilleJI policy ~llIte""'nt prohibiting 
diliCflmination in ,It pha.<,Q o( ~mpl"yrnent 

Contrllaor p"riodia.lly condu<.:4s" _."If ~nI\Jy~;~ 
OJ ul il i'.iltion ;lIu,lysis of i", "' ...... t force. 

C~l"lriKtor 11m;, ~ystem for rlelCTmining if 
ils tll1flloyment prActices ore di!OCl" imiNltor)' 
agai n.<;! prote<.1ed ~ 

""nere problem Krca. "r~ i,l~nl; ti .d in employment 
practice.., ContrlCtor nas ~ ~ystem for t~king 
rcuonable oomx:ti ..... act;"'n, to Include 
co<tilblisbmcnt of goob 01 limelabl ..... 

YcsD ;;00 

Authorin d Offi~iar s Printed Name and Titl~: ________________________________ ___ 

A .. thorized Official'5 SignamR: __________________________ __ l}.oIc: __________ _ 

CoonI}' of LO! Angele$ 
Sherlff'B ~mem 

Gender·RespomNp Rallablfil.alion 
f>rognim for Female Orr.rlders 

..... 0 



EXHIBIT E1 

CONTRACTOR EMPLOYEE 
ACKNOWLEDGEMENT AND 

CONFIDENTIALITY AGREEMENT 

GENDER-RESPONSIVE 
REHABILITATION PROGRAM FOR 

FEMALE OFFENDERS 



EXHIBIT EI 

(Nola: TM OM~loation ;. to be e,uICIAV<J """ renxnad to Count\' wIIh Co!1trltCtor's 8><ocutod Agr-.....nt_ Work 
cannot begin 00 tI18 AQreement until Courlty rear""", tI1ls txe<;Uted oowrnontl 

CONTRACTOR NAME 

Agreement No. 

Emp~Name ______________ _ 

GENERA!... INFORMATION: 

You employer .............. _ '- _ illlD e ~ ...... CoIrty of loll Ar,g ..... 10 proW:Ie certm IIIfI\'ioeI 
11) IN Cou-IIy. The eo.ny....,....)'OUr ~ 00 !hi! Gte_ ........ EIII ........ eelvJi.r .. I t.;:fo:nenl and Conlldertilllity ,,-
EMPLOYEE ACKN9W' EDGMW: 

I ~ and",," \halI!>eQ;oOllIOClOo "'~ _ ill my _ employer lof~dlN ~ 
c:ontracl. I ~ and agMe .... I .... IlIIV .a..R::eIy """" my emi*"J'aT fur paymunI of IIIlaIy and wry .-d all 
oti'>e<' ~ ~ lu "'" Dr <WI my bahooM by w.u. of my JWb"~ 01_ ......... IN a-.reIrenonaod t:IlI'I1I'aCI. 

I cn::Ie"'lIInd N>d ~ee that I am not an ompIoveI! of l!le Cuwty of LOll ,iI;-,geIO& foI 911)' ptJI"pOS9 ""","t_ and that I 
<10 IlOl Nt"" and .... IlOl Rtqtk9 ..,.. rignts Of booneflts at IIII1'J' kh;j !TUm II><> CoIny at lDiO AI>goeIM by".;rru. at rTl)' 1*"''' '''''''' of """'...- Itwt _~ connct. I ~ mel ... 1too.Il do no! ho. ... and "'1 net 
ecqtJI .. any r1g1Ws or oen.Iibo ~ the eu...r.y III 10I ~ pur-'" to any &g ..... . oenI _ any ~ or entity 
and 1M Courty tl Lo. Mgo-Ioo.. 

CO NFIOfNTIAUTY AGR EEMENT· 
I may ~ "'""'-I _1tI_ poorWi'*"1 to -"'- pro:.4Oed by .. County of 10I ~ _ , K"" I ""'Y *-.,.,.. 
It> w <:1deiilliool dow mel TnIu ........ , penro"lQ It> p&r!:UnS and,'or enIIIIIe ~ seMccs Imm ... Courty. In ~, 
I ""'Y .100 haw _ 10 prupIewy irrIotmIIIkIn IUwhd by -. ......-.. 00Intl tutiI>IIM wilt> 1M CoIrty oj 

10I AnoelM. The Cu<roty lias a IegII.I obtgaIioo te prOlild. aI LiC/1 eonTdootiai data and ~t'o:l ~ ~ r'OUOO , 
I'iiSj)eOieoII)' <lata and \'"III)(moi,1ior\ oonaIrning hge.1th ....->d C1iminall1ltDfds. I urdo<'tMnd ttJ.t . I 1m InvoNed In CounIy 
~ IN 0JunIy iI'IUII ........... tIIaIl, too, '" ~ 'M con'dI:rdtJ:t,< of"",,*, dalll W<I in!unretlan. ~IIV, I 
urde!ntan:IlI1III l _lign d1ioo "G'8iM ..... I .... <XiI'Idtion 01 my _ ....... pmW;Iod by my ii. o>k>Jto fa" Ihti Ccou...,. I 
'-_ltD I0Il-.1 and '--. w. ...... rc cooooitleo II prier 10 s9IIng. 

COUnty "r ~ ~$ 
S~ Department 

Inilie.18 01 Signer __ _ 

Gend«-Re5fJ01"SM RehabllirarlOO 
PrOfF~m for Femaifl O",nd.~ 

a:t!l>If 101 - Page I 



COt1tr.c1or Name _ _ ___ _________ A!l rllfJnUIf'lt No . ___ _ 

Emp~Name' _____ _______ ___ ____ ___ __ __ 

I ne.8by a~ree that I Wi l not ~ tl LOy uno.~ ponoo "'"'" de.1a ex information obII!irIed Mlik> PllrIormin<;l """"" 
~ 10 liMo lOtIo ............. conIrao;t '*-' my ~ ard "'" Oounly oIl.llI ~ I "!lf1l" to ""-rd aJ 
~ klr the ~ "'.,., .... or •• b ........ ' .-..d by me to "'" lnvnedoaIe...,ptfWor 

I "91"88 to kMop 000 '1XM ,tiel all l\eall:n . "",",,1rIiI.I, and al clala and irof0m\8.t<>n per\eiO\ng 10 1»1'_ IrQ'or ..... ""'<Wino 
-vIOe6 from trwl C<ulty. plogra"'" . 1QnnalS, clo<:uTne<"itation . Contractor 1X00000ieIIory ilIctmation ..00 aI cl~ origroaI 
~ ~, <mll8d. Of ~ 10 Of by ..... .....,... !he .t>ow..-e1<!renc:«I oontrad. I -or"" to ~ these 
oconIcIenIIaI ....... agaonsl ........... 10 oIhw tIwIn ...., ~ Of CcJony em~ who ...... "'*' 10 k;now II\e 
.... 00Il0iI;.n. 1 110_ hoi l lifopriort.y ilIDI ....... _oppIIId by 0Iher C<;uUy _ ;. pttMorJed '" .... Clumv .... 
employment. I s.haOI k""P $i.IC!1lnklrmo.tko-1 contldoonlial. 

I agNMIlt> ropott 10 "'" ~ ~ ~ and gjj ~ of W. a;"""""",, by myS<lIf..-.dlot by ..,y OIlIer person 01 
_ I ber:onIII ....... I IIO'M 10 i"8IUII"1 all ccnllderrdallNlM* 10 my irmIed!I!e .. pi'IMsoI '4'Ofi _ ,""'""", 01 .... 
oontrlCl 01 Jerrr ilr.Iioo, '" "'f ~ """'"' my~. wh~ 0CQ.n Irs\. 

I ~ tt. """'fun 01 tn . oq_t mo.y III.ibjecI me to eM Ilf>:1'()I' CJ1miroai iil:tlon ar'!d tnet the Ccurny of 
lei Ang ...... may ..... " pOiItIi ... kogal ~ 

SIGNATURE: 

PRINTED NAME: 

POSITION: 

County of Los ~I'S 
ShtNifr$ Q.,partment 

GendM·ResponsIwJ RehabllitatiJn 
Program fly Female Offsndllrt; 
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CONTRACTOR NON-EMPLOYEE 
ACKNOWLEOGEMENT AND 

CONFIDENTIALITY AGREEMENT 

GENDER-RESPONSIVE 
REHABILITATION PROGRAM FOR 

FEMALE OFFENDERS 



• 

EXHIBIT E2 

(N'"'" TbIt ~"" • 10 t» .><eCUhId N'd _rned iii Coumy wIIh Gontrac\tll'l _ ~ Wook 
03\Il0I begin on the I"}l""". unlll CoonI:y ,..".-1hIs ~ d""",,*,,-) 

CONTRACTOR NAME 

Agreenllll A No. 

Non-Employee NamtI __________ ______ _ ___ _ 

GENEBAl..INFOBMATIQN: ar.._ reterenced ..... two ..-..d ima a _ ... th6 0001'llV oIlm AII(jea to pnM:i!t oertair\ ~ to Ihe 
Coony. TN Cany """' ... yos signalul. on 11'1111 ConDat:Io' NcJn.ErnpIoyM ~ and CorrI'od!niaiIy .. -.. 
NON·EMPlOyEE ACKNQW! fDG EMENT, 

I ~ _ ~ IhaIIhII 000 ......... 'gloo .......... _ las _ corVoi for ~ 01 the -.:...-. .... oooed 
CIJ(1IJ'IOC\. I ~ Md I g_ !hot I musI .eIy rr:" nmly upon Iht CarDaclDo .............. _ lao ~ of AJaoy 
and any and .. ""'" beneIls peyoobIe to .... 01 on my _ II'J >'lnue 01 my .,., ""'".".", of worIi, unclar 1hIt_ 
nolo<...",;ed _ 

I .ro8fStarld ard "9''''' that I am no! Bn "mployoe cf the COI..on(y cf Loll ArI<;J9kls for 8!'IY pu!posa whIo_ and 11'11\\ I do 
I"<lI M'.'e and ..... not ""luire 8/1)' figtt . 01 berlelill! oI ..... ~ kind from , .... Ct...-tt at Lm ~ bot WIva cf my po<fomw>::e 
of""'" uodeI "" ~ -*!Id. I ~ and ""lie 111M I do not M .... and".,. not..-quire IIrI filJhIo '" 
bun~ !rom IhfI Cournv 01 u. AI'QiIIcs pUrs.-nI IiO ...., oogreement _ any ~ or enIIIy .-.d !he C<ullY '" 

~-
I ~ and agnoo Itw l rr.y be reqjad IQ ..,..,...go. ~ and $I!O.J"'V ~(.). I u_and.1'WI!I 
a9_ that my o;ontiroed pMOIll\llnc" 01 wor!< ~ ,he _....-fetenoed ""'*"<1 .. contingert upon my pessing, to the 
... 1' to !i(w , of the~. IIl'I'\' and .. IUCtI ~,tionI. I und9r5tand..-.:l ag _ tlwl my ~'" to paso, to h oaIislaction 
of !he Coonty, Mly """" InveItIQaIion oI>al row. In my.......-. , ...... from ~ lI'odef ~ IW'I!1IQ< ll"IV!WQ -
CQNFIOENTIAUTY AGREEMENT: 

I ""'Y be ~ Yoith work Pl'flBiI1ir'>,! 10 serllioN ptQ\'I<led tty 1l'1li Counfy oIlDo AngGtes ."", ~ oc, I....,. _.."....\0 
coofi<lor6al aata and "1...,,.,.1100 pe!\Ioining III personi " "d/or entltlel rKelVlrg oorvk:etI from Ihe County. In adalioo, I may 
IIIsc have _10 ~ inb",.."., .. 1WIed Dy ott>er --xn doing busilesI with the Coonty of La.~ lh& 
County ..... a leg.il obIi!PIion ICI prWId:" ....:t. ooo*a .. ,,1ioI dIlla aOCI lnfomWion In IIa po;J of"". MP8ICiaty ""'" and 
irIIormaIIor> OCII-.nng heooIh and cminIII r..:ordL ' ~IhaII ' 1 ..... irMl/IIed in County """*' hi County IT'llSI 
.......... ~ I, Il10, wit prllUO;t ~ CU1IIdenIioIlIy"'''''''' data and Information. ~,I under_ I11III 1 rrua oign 
Ihil ftQ-"'. a cond"lIion aI myworlllo bollfQf>'lcjed bylhll.bo<ooe-ffItomJwd ~Ia ItHI eour.y. ' _,oad thil 
~ Md t-1ftIc"" M Umo 10 ~ t PIlot 10 5igning. 

County of LCo!I AngeI6s 
Sheri(r'$ Department 

Irmts of Signer __ 

G6""'r·Rali~ RlII"IabiJitation 
Program fry FO/'M/e O"~s 
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Conlr.,;:tor Name _________ _______ _ Ag.eement No ____ _ 

No~·Employee Nama _ _______________________ _ 

I hOII...,. ~ U.l I ... ncI ~go to any unauIh<>rtr8d pIHOn eny dHIa u monnatIDn obtained whiloo ~.mlng 
......... PI>_m 10 the lbo\Oe~ conuat1 ~ 1he I~""c.d Coooaclol' Ind !he County 01 
L~ "1lQIkoo_ I "9'" to I<>rwz>rd .a ~t. k>r 1he .&Ie...., 01 any dlt. '" inl"''''il1~n .ecerv.<j by me 10 ItKI ~. 
'81e<erioed Cont.IIC:\a<, 

I '9"'" 10 IIwp ..... 'IIder'1iHI ... r:m.n.t recordo _ 811 data IItId Inlormlotion peoUoi'Iiog to peI'SQIlI and/Or ...we. 
~ ......,.,... IrQm 1hfI Ccuny. IIf09I'B"'S, fmnnI, ckxu,_Illdio<~ Carlo"""" poopr'.eta:y j,lioo,.oaIioo" .,rrJ III _ 
<lriIInat m.te<MI ptt:oI!I.Ad, Cl'M.ItI:I. 01 po-<Mded 10 Of by "'" ~ It. _iI<MI-<eIkorenced conlIm t 19 .... 10 po'Oll!id 
these ooniidontio.l ..... terialo ~~l'ISt d~~ 10 cmer ...... th~ .~""""" Contr-.c:tor '" Cor.rcy ~ who 
nr..o • ~ 10 krocw thG inlor ..... tton. I agre<o !hili H proprif!!ar'I InIormal k::01 suppI\Iiod by other Co<n.y "",nd<;>re 1:1 
ptOIo'idect .. roo, I ohIJ I<.eep oucto Informeotioo oor~. 

I -U_1O mpor\lO 1ht 8I:o<MHvIo:_ Con1ractcr" any..-d 00/1 .ioIIobiuolll of thiI ag'ewnuroI trv il'l)Wf.,.:l.'Ot by any­
_ peII«I of whom I bfooo:orrMo _Il I ag_1Q fe\IIm'" lXA'I'doi'liaIlI'IIIl ..... lO IIW aoo.e-<el'er.ncood Ctorarac1a< 
upon ~ ofthlt o:om'~c:I "'ltI'rMoorIion oImy HI\Oo::e!I "... .... neIer', ~OCQJ"'-m.t. 

I .. Jo:..o 1 ~ tt.t ......... of .... .,,_' .. '1.....,. ~ "'" 10 d>4I w'or (l'irnjnal oaion MId '"* Itlfo 00Ir(y 01 
los NogeIes 1TIII'f~ 1111 prw;"'g .... ___ 

SIGNATURE: 

PfUNTED NAME; 

POSITION: 

_______________ DATE -----1'---1 _ _ 

Ger!dtl,·Resporl$iw Re~tion 
Program IOl' Ftlmaie Offtfldfm 
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EXHIBIT F 

CONTRACTOR EMPLOYEE 
JURY SERVICE ORDINANCE 

GENDER·RESPONSIVE 
REHABILITATION PROGRAM FOR 

FEMALE OFFENDERS 

• 



2..203.010 Findings. 

Title 2 ADMINISTRATION 
Chapter 2..203,010 1!uoogh 2.203.090 

CONTAACTOA EMPLOYEE JURY SERVICE 

EXHlBlT F 

Pagel 013 

The board 01 SUpervisoll: ...... 5 the loIIowing filldinga. The COU!l1y of lnII Angeles ~ ib perrnenent, full-flme 
em~loyee~ unllm.ed jury seMc:e at their reglllar pa~. Umorlu nale~. many buslfle!,Q!! do root ot1er Of IIr' reducing 
or even eliminating C<>mp8nsatior1 to arnployees who serve on jllfles This crf)$oteft fI poIootlalli rlal"lClal hardship for 
arnp/oyetls who do net r.celve the" P41Y ""00 ee.IIsd to jury "Nice, and those employees oflSl1 sae~ 10 be 
IIXClISed from ha-'orlg to serve. Although cIIangas in !he coon njes make k mOI1l difficult to IIXQJse a potenliel luror 
00 ~O\Inds aI flnanaaJ tl8l'o;I:shlp, potential jurors continue 10 be exW!o8d on thIl bIlsis. esp8Clelly from longer Iriall, 
T~e reduces the number m potootial Jurors and increas85 lhe burden on tr.ose employers. s.uch as lhe cou~ m 
los Angeles. who pay their perman&l1t full·lime &mployees wh,le on jlll"OI duty, For th40u rea.o .... ttle DOunty 01 
los Angeles hruJ detemlined IhIlt k is appropriate to require that the busir\e6$e$ with IOflIch the oounty conlracts 
ponell reasonal>le juryservlee policoes. (Ord. :2002.0015 § I (pNt) . 2OO2) 

2.203.020 Definitions. 

The foIlCI\f'oYlg dafi!\ltjons shall be applicable to this chapter: 

A.. "Contractor' mean. a person. parlnersivp, corporauon Of other entity which hISS • (lOnII"aCI voIth th& county 
Of a IUiX:ontrac! with a cou~ contractor and hes rocflived or WolI receivfl an aggregate &\Jm of S50.000 Of 

mOre In any t 2-moolh period under 000 Of more such COfltrs.cts or subcontracts 

B. "Empbyee" meullS any CaIifomIa rlKlidenl \lOtIo is a full-tme empl~ 01 a contredor under tile laws of 
CaliIornia, 

C. "ContrAc:\" mll8l1; arty £llir...,mAI'I1 to provide goods to, Qf perform services lor or on beh a ~ of, tile c~nty 
but doeB not inctJde: 

1, A comract where II\e boe.rd fioOII that special clrcumstant:M exist that justify a Wll/Yer 01 till 
requ iremlffits m this chapter: or 

2. A COfltrncl whe/e laderal or state 1_ 01 a oondlllon of. federal or state prog<am mandat8S!he use 
of a particular contractor: or 

3. A purchase ma~ through II. stllte Of f8Oo1\l1 contract: or 

4. A monopoly purchase IhaII$ excIusrve and pI1)priEltary 10 e specific memrlacturef. distributor. Of 

rO$&ll8l, aMI must metch and Int.·membar wtth existing aupplies equipment or systems 
melntained by the coooty pursuant 10 the Los Angeles COlJnty P\i rd\8slr'IQ PQr",y end Pr<:>cedJres 
MilnUaI. Sootlon P·3700 or II 5UCC8S9Or' Pfoy;~ion: Of 

S A re¥Qlving fund (petty ceih) pufCM$e purnuant to the I..oIi Angeles County Ascsl MElnuai. SacliOIl 
4.40 or a SlJC(:r.lSllr provision: Cf 

6. A jlUrchase OEI((I jlUrchaul pursuanl to the lm Angeles CQunty Purchasing Polev IlInd Procedures 
MMual. SIIcUon ?-2810 ora sUCCfMIsor provision; or 

7, A non-agr8~ment purchaM ";111 a velue of less thall $5.000 pursuam to the los Ar>ge1e5 Coomy 
Purcilasing ~icy and Procedurfls lAarouai, Section A-03OO or a I UCC6Ssor pro'lision: or 

8. A boflEl lIde I mefgerq purchase pursuam U) l1'Ie Los ~Ies County Purchasing Policy and 
ProceWrGoS MlIIlual, S!ICtlon pp. 1100 or a SUCC88$Of provi&lon 

county of LN ~19s 
S/wrirrs 06partmenr 

GMder-Respons/IIe ReMbiIira1il;>fr 
Program lor Femlle Ollenderw 
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Trtle:2 ADMINISTRATION 
Chapter 2.203.010 through 2.203.090 

CONTRACTOR EMPLOYEE JURY SERVICE 

D " F~M time' means 40 oours or mora warked per week, 01 a lasser oomber 01 houfS ~. 

EXHIBIT F 

1. The lii0i$81' number" a ~i2ed inIlJstry standard as d8la-mined bv II>a chief admln"lralivtl 
officer, or 

2. The contractor has a kmg-standing prlllClice that defines the lesser number 01 hOl.Jrs as !~II time. 

E. ' Coulll"( means the oounly 01 l.O6 AlIgeiN or any pubtlc eotitioo lor Which the board 01 supel'Yisofs is the 
goYeming bOOt. (On!. 2OQ2.(l()4() § I , 2002: Ord. 2002·0015 § 1 (part) , 2002) 

2.203.030 Applicability. 

Th~ chapter snpjl apply 10 cootr~or. who enter 11"110 contracts that commence alter July t 1. 2002. Th ill chapter 
sha.lelso apply to eolltractors wittI amting mntraCU which lie e~teoded Into option YfW'O that oommanoe after 
July II, 2002. Contrlle1$ thai eommenoe altar Mev 28. 2002. buI boIOOI JuIv 11, 2002. Plan be subject 10 the 
prOV\&Iooa 0I1hiB cI\apIer only it the soIicilatJoR$ lor such contI'_ stated tlla! the c:hapIer would be applicable. 
(Ord. 2002-0040 § 2. 2002: Ord. 2002-0015 § 1 (pari), 20(2) 

2.203.040 Contractor Jury Service Policy. 

A corrtrae1Or sllal have and adlefEi 10 a wrinen policy that providas that Its empl!¥!es shall receive from !tie 
COJIIraCIQf. On an annual basis, no Ies$ than 1M! days 01 regular paylor actual jury service. The policy maV provide 
Illal empfoyees deposil: anv lees , eceIved l or such jury service with the contractor OJ that It1e contrao;:tOr deduCl 
from Ihe employees' r&goJ lar paylhe faas received lor jl.iry service. (Ord. 200NX)1 5 § 1 (pM) , 20(2) 

2.203.050 Other Provision,. 

A. Adrnlmstrarlon. Th. chief admlniWaIiYe oIIicer shBl be responsible for Itte adm"l5lt8tion of this chaptef 
The chief administrative ollie« may. wtth tile a<Mee 01 oourdy coull58l. issue InIerprHlalionl 01 It>e 
prcvitik>n. 01 I~~ ch"PIet and shal luue writ\gn irtStr<.lClionlJ on the impl..-rlentatoo and onl/Oir>g 
adminisl1etJon 01 this t:Nt.pttr. Such inatructions may provide lor the d(lie\jS.t>On ollunctions to other coumy 
departmem5. 

B. Compliance Cerltllcmton. AI the bme ot seeking (I oontract. a COntraClOf shaD certify to !he C(lUnty 111m ~ 
has and adh&rM 10 a poley consislerll wItrt this chapler or win have and adhere to such a policy pJior to 
IIward of the eontraCl. (Ord . 2002-0015 § I (part),2DWl 

2.203.060 Enforcament and Remedies. 

For a eol'llr8ckl(' 'IIolalion '" My PloWOOn of this chII.pter. It>e oounly department head rt!SpOIl$lbIe for 
acrnlnl!terirlll tOO conlrllC' may do ooe 0' morB 01 the loIIowIng: 

I . Re<:ommaoo to lhe board 01 superv~ors the tarmlnatio!l Ollhe contract; end/or, 

2. Puf'$tJant to chapler2.202. seal< the debarment oIlhe COIlbktor . (Ord. 2002-(1015 § , (parq. 2002) 

County of Los Ang&IH 
ShBriH"s DfipaTtroon! 

GendM-Re$p(Nllliv9 Rehe/:lilffation 
Program /or Famllie O/Tendars 
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2.203.070. Exceptions. 

TItle 2 ADMINISTRATION 
C~pt&!" 2.200.010 through 2.203000 

CONTRACTOR EMPLOYEE JURY SERVICE 

EXHIBIT F 

A. Other laM>. This chapter 6hfl~ ~01 be Interpreled or applied to lIllY contractor Of to any empKlytlO In a 
mMMr Inoonsistent \!11th the laws of the United Statn or California. 

B ~ 8argauw'11i1 AGreerr...rns. This Chapt&!" shaN be 6Uperoeded by. cotective bargatrung llijreement 
thiIt expressly !II) provides. 

C Small Bu.,OOSS. Thill Ohapter !<hall rlOf t;>a apptioo to any C(H\lradOf that meets all o! the foHowmg-

t. Hal; ter. or I_f employees during the contract period: Md. 

2. HIM annual gross 1'!IVeJ1U8S in th. precedng twelve months which, ~ added to the IIflnuai amount of 
the conlr.lr:;l awarded. arll lesa than $500.000, 8J'ICI. 

3. Is not an alMa!e Qf subsidiary of a Ousirnls~ dominant in ~"li &1d 01 operation. 

"DomiNlnt In its field of operatioo" means havtng more than ten employees and annual grOll' f8V1lnuas in the 
precedinJ twelVe months .... lIch. n added to the annual amount of tho contract awarded, 8J<C88d S5OO,000. 

"AtfHiBt& or sub$id;",y of (I business dom'l'IIIflI In its fil!k;I of O!>6ralion" m~ (I Ousi"""s whoch is at least 20 
paft:om owned b)' " oo. lnes, dominant m ~8 Ilak! of operatlon . or by pMlner~ , offic8fs , dlrectOf. , malOf~y 

stockooldelll, Of their oqulvSlent, 01 a business tIominanlln that lield of operation. (Ord 2(lW·OO15 § 1 Loart), 

""'" 2.203.090. S~rability. 

H any provision ol this chapter is found irMIIkj by. court o! oompe1enl jurisdiction, the '"malnlng provisions ahall 
rOO1ain in l ullfDrC9 And eHect. (Ord. 2002-0015 § 1 ~ part), 20()2) 

Counry 01 Los AngM>s 
$OOrtff's OfIpartmMll 

(Hnder-R9SpM$ive RehabilitaPOll 
Program lor Fema/6 0IftH'JdfJ1lI 
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HiJtoria de un bebt 
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EXHIBIT H 

CONTRACT DISCREPANCY REPORT 

TO, 

FROM: 

DATES : Prlpared by County: ________ RlI'Ceiveci by ContrllCtor:' _ ______ _ 

Rlturned by Contractor: _ _______ Attlon Completed: 

DISCREPANCYPROBlEMS:' _________________________________________________ _ 

SignaWre 01 Coul'lly Representativ .. D,," 

CONTRA.CTOR RESPONSE (Causl and Corrletlve ActIon): ________________ __ 

SIgnature 01 Contraaor Reprasontativo '''''' 
COUHTYEVALUAT~NOFCONTRACTORRESPONSEC' ________________________________ _ 

Slgl'l8tufl 01 CO<inty Represemat"" Date 

COUNTYACT~NS". ________________________________________________ ___ 

CONTRACTOR NOTIFIED Of ACT~N: 

CcoJI'IIy Repl'IISIHTtatr\l&', S~nalure and Date _______________________ _ 

Cootra~or ReprtlGematr.e's Signalme and Oate ______________________ _ 

COunty of Los Angeles 
ShElrirf's Depllrtmflnt 

Gender.Fl9SpOn&Ve ReflaIJilitlltioo 
Progmm fOI' Fema le Offenders 

Exhibft H 

• 



EXHIBIT I 
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Coon1y of Los AngMs "'"""'-

"""BIT , 
PERFORMANCE REQUIREMENTS SUMMARY (PRS) CHART 

GENDER-RESPONSIVE REHABILITATION PROGRAM FOR FEMALE OFFENDERS 

SERVICE 

from the 

, 

'" 
until in 

Gander· Re$pONJv. RehabiJitatioll 
Progm/R fat F«naJe Offffi id«$ 

"""" , 



County of Lcqo AngBIM """"'-

SERVICE 

2 

EXHI81T r 

;" 

" 

" 

GencJ.r·R8S{1<H'lS/w R~ 
Progr.m> tor FfIIf18le ~ 

EKhiM I 
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EXHIBIT J 

CERTIFICATION OF COMPLIANCE WITH 
THE COUNTY'S DEFAULTED PROPERTY 

TAX REDUCTION PROGRAM 

GENDER-RESPONSIVE 
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CONTRACTOR'S CERTIFIC.utON OF COMPLIANCE 
WITH THE COUNTY'S OEFAUL TEO PROPERTY 

TAX REDUCTION PROGRAM 

EXHlBnJ 

I Company Name; 

City: State: Zip Code: 

T elepilone Number· 
Emllll address: 

t Agreemenl lor Gendar·Resp(lrIsive AeIlabHftation Program lor Female OHendars 

Contractor certifies that 

o It is famlllllr with the terms of the County of I..os Angeles Defauited Property Tax 
Reduction Program, Los Angeles County Code Chapter 2.206; AND 

To the best 01 its knoWledge, alter a reasonable inquiry. Conlractor Is not in default, 
as that term is defined in Los Angeles County Code Section 2.206.020.E, on any 
Los Angeles County property tax obligatioo; AND 

CoorraClor agrees to comply wi1h the County's Defaulted Property Tax Reduction 
Program during the term of any awarded contract. 

-OR-

o Contractor is exempt from the County of Los Angeles Delaulted Property Tax 
Reduction Program, pursuant to Los Angeles County Code Section 2.206.060, for 
lhe following reason: 

I d6dare urte./ef petlB/ty 01 perjury under rhe 1a"oo'S of th6 SIs!II of ClIlifomia that th6 infllfmalloo Slaloo ftbove 
is rn» tI1Id COIf9Ct. 

!nle. 
I""" 

Date: 

Gender-R8~ R8MblbtatJon 
ProgrtI/TI fat FfNMIe Offw/der$ 

..... J 
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EXHIBITK 

CHARITABLE CONTRIBUTIONS CERTIFICATION 

Company Name 

IntemRI R8\'&nIJ8 SeN~e Employer identification Number 

The Noroprolil lmeg,~y At:. cse 1262, Chapler 919) adOOd ~lrem9rr1s to Calitornia's SUpervision oJ Trust_ 
and Fundrai!lers lor Cha.rtabie F'u rpoMs Act Which ragu~tes those receMr'lg and raising charitable conIributioo$, 

Check the CertiflC$ion Mlow that i$ appHe:fIbIe 10 your cOlTlpany. 

o CIlntracto, has examlJ'\&d rt5 aclMtiM Ind delerm ir'«! !t\at ~ 00.... not MW receive or raise charitable 
contrl bl"llons regulated under Galilarnle:a SupaNisian of Trustees and ~urldraisers lor Charitab le Purposes 
Acl If Cootractor oo\l89ae in activittss subjedifl'i/ il 10 thou laws dvrl"9 the term of a Coonty contrRCt, ~ 
wi! ~m.ry comply with them and p.ovidt County a «lPY 01 its initial regJ5tre.t!on with the California State 
AnotrIey General's R&gittIy 01 Charitable Trusts when ~ltcI , 

OR 

o ContrllCtOf i. rngi sle~...t\h the CMlomla Regislly 01 Charitable Trustll under tha CT number lisl&d above 
and II In compliance w.1t1 its registration and reponing ttquirements u~ CUlornie law, A.ttocfwd is. 
=flY ollis mosI .ace .. fillnQ with the Rtglstry of CIwltab\e Trusts as ~Ired by r nIG 11 Calikxnia COde 
at ReiPJatklns, sedIons 300-301 and Gcrvemmem CoOo sections t2585-12566 

Signature 

Name and Tille of Signer (please print) 

County of LC5 Arlgril8s 
She.iff's Department 

D,," 

G~·Responstve RellabilitatiQn 
Progrl!m for ~etnl!le Offendsrs 

"""" K 
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INVOICE DISCREPANCY REPORT 

,. INVOICE OI8CR~PANCY to bt """'~~ I>! C<:u>t~ F'rojeoc IX"""" 

T~o..· _ _ ____ _ 

~'------
PI>:o", Numbo" _ _ ____ _____ ____ __ • _ _ __ _ 

~d~~ ____ _ _ 

~pIion 01 """os -. &1_ """*'-, 

M, ______________ _ 

2 REVIEWED' 

~. ---------------

o.o:. ,~ from CPO ___ ___ _ 

~ .. '--~"'"~~~~--- C<!nIrer:\Ol P'T'<:;.ct DorOClOr -•. --- ----
• OOUNTY ~VAL\JATlOtoI 01 CotDw:tor'o FIoop<nse .... """"'" _ 

~.-----

- - --- -
Il ~'" ______ ____ _ _ -.-----
1N8T11UCnDlii 
CI"M , f<>r ..... rd lOR k> tno ~ 10< ~"'" .... ,_. 
~ _ ... pon:t k> Cl"O in orTIiog _n *' ('a' <lira 01 """'"P: '" lOR 
0.., lA.\Dl-.rc.o.n- .\IoJ 

EXHlelT L 

G(mder -R8$pOMlvll RIII!'/)iffl~tiOfl 
ProgrM'l for FBrn.tJtl OffetlCkKs ""'" , 
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COUNlY OF LOS ANGELES 
NON-EMPLOYEE INJURY REPORT 

--~-~.' W,_,_, 
~,~ 

I """" Gullo Ie 

~_Ior Court!y Cou _ i, <le{0f\H orlho CeJooty, ~poocioj D;"h:ts _ O<,''''\",''' 
INSTRUCTIONS: 

EXHIBIT M 

Paga 1 012 

"'_"'~"""""""'" ' ''b)III._~._4'''Co<nI,,,_,,(_'''_) ''''''''_'''h,,,,,"''' 
&_.011'" ...... 0 .. " .... ~ ~ .. _.lt"-' 

FATAl.ITIES 01'1. SERIOVS INJURIE~ MU~T BE REP'ORTED IMMEDIATELY BY PMONE TO CARL WARREN" CO. (lUI 247·:12011 

INJUREO NON-EMPLOXEE: 

" N~~ ________ .. ",,, ______________________________ ,""",, ______________ -,,,,-__ __ -- ,-......... - , 
, ..... ----------------------------------------------------------------::=-----

L _____________ , .,., ________ • . So-~ ------1'..". II", hoi', rPo"""'" or P'l'orJ Of 

TIME; ANO PL"CE: 

~ PlIIoo a! <><WIr""". _==:::'-::.:':-:'~-:~ .. :~.:.~-::;:;;;:;;;:======='~:."'_::=== ~, locotioo "' blrl<ing "' ..... ---,-,., .. 
1, ~. or~, ________ ~, _________ _ 8 . W. _ _________ ~. __________ __ 

POlICE ""PORT Oy.,. 0 ~ POlICE AGENCY REl'alm-lG ______ __ STATION __ DF.f'T. ' ____ _ 

DESCRIPTION OF INCIDENT: 

• Wh.' .... "",...,,~~? ________________________________________________________ __ 

.. -.-~..,., .. ..-. 
11, Con.d'ition 0( lIoor • • idtrN.l" .leps or _ pl\ys~ propoorty Of IOQUipma'II irwo.'<ed - ____________________ __ 

12 Wa. tIIore any dafltCl or Iorlril/fl aub!i1MCO or o!>Ied ;"VO/V&d7 If 00, doocr'be: ________________________ _ 

13 W alip &00 fal: P6rwn'o.llooo, ------,c,;,-----
,'''' 

NATURE OF IWURX ANO pART OF BOOXAfEECIED; 

,,_ Be "",,,,1Ie1 State whic/l ~ of IJo<Iy irf.>n!d; """"!her ~ or !ell, etc. II .~ nat ..... oIlnjuri io """"onninod, ~ iVfl 
opinion 

County of Los ArlgfJJes 
Sh9riff's Department 

Gender·Respor1sivtI Rehabililatioo 
Program for Female Offenders 

Exhibit M 



Page 2 oj 2 

TREATMENT 91YENj 

,~ W .. _IjMInIo ... ...-_l>Jo-tr--" ___ ' .. _''--_________ _ 
T~~T~ _ _________________________ __ _ 

' .. w • .._cooIo<I?' _ ______________ .. _, ____ ___ _ 

". T .... '" III lICdpIIor? WlWt!7 _______________________ _ 

STATEMENTS By INJURE:D AND WlTNESSESj 

<_"' __ oOII_.W_) 

lL _d'1ulWd .1<>"""",,-*, ______________________ _ 

" w ....... ""'.,: ,~ [ ......... ifhi iiMOOJ ... 
A<I<I_: ,....., - r ....... : 

,-

2C. w_ '*'.2: -.. ------"'~,__--------.~ .. C_----, .. ,-.... - -- ..... , - '-,.= .• ,---- •.• ,'-----""-- '---------
StJ*n<tttI: _____ ____________________ _ 

o.IIco1P'_i<l. ____________________ _ 

CoonI)' af Lr>S An{j8l9s 
Sh6nff"l;; Depsflll78nt 

Gender-Responsive RehilbilirtltlOn 
P'OfYtlm for FfImill8 O"9~rs 

Eithbi/ M 

• 



EXHIBIT N 

COUNTY RFP #402-SH FOR 
GENDER-RESPONSIVE REHABILITATION 

PROGRAM FOR FEMALE OFFENDERS 

(Not attached - Incorporated by reference) 

GENDER-RESPONSIVE 
REHABILITATION PROGRAM FOR 
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EXHIBIT 0 

CONTRACTOR'S RESPONSE TO RFP #402-SH 

(Not attached -Incorporated by reference) 
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